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Secretary-Treasurer 

Election 



By TOMMY THOMPSON 

In the absence of President 
Taylor. I chaired the Membership 
Meeting that was held on Thursday, 
February 3rd and at that meeting, a 
motion was 
made and sup¬ 
ported that the 
election for the 
position of 
Secretary-Treas¬ 
urer will be held 
on Tuesday, 
April 5th, along 
with the 
, ™ *1* || scheduled elec- 

l w~JI * i tions for the 
UAW Conven¬ 
tion delegates. The motion passed, 
so this membership directive will be 
carried out and it should also be un¬ 
derstood that any Executive Board 
member who stands for election for 
the position of Secretary-Treasurer 
will have to resign from the present 
Executive Board position that he 
holds and an election for that posi¬ 
tion will also take place at the same 
time on April 5th. 

The decision of the membership to 
conduc* the Executive Board elec¬ 
tion oh April 5th will save our Local 
222 membership a great deal of 
money and it should be clearly un¬ 
derstood that the decision to conduct 
the election was passed unanimously 
without one member speaking or vot¬ 
ing against this motion. 

RESOLUTION RE PENSIONS 
One of the resolutions regarding 
pensions for members who signed 
the petition that was given to me 
from the member from the Body 
Plant that requested a change from 
age 55 to age 50 for mutual retirement 
rights was passed along with several 
other amendments that will be in¬ 
cluded with this resolution. I’m sure 
that the final resolution will include 
the stacking of pensions, a cost of 
living formula, plus 25 and out with¬ 
out regard to age. 

One of the most important parts of 
this pension resolution was the expir¬ 
ing date being the same for pensions 
as it is for the Master and the Local 
Agreements, rather than having a 
situation like we had in 1976 where 
there was another three years re¬ 
maining in the six year pension 
agreement. 

EXTENDED DISABILITY 
BENEFITS 

If an assembler with 10 or more 
years of service qualified for Ex¬ 
tended Disability in the first year of 
the new agreement, or she would re¬ 
ceive $645.00 per month or if that 
same member qualified in the third 
year of the new agreement, it would 
be $710.00 per month. 

I’ve used these two examples in 
order to better inform our G.M. 
membership of the glaring inequity 
that presently exists between the 
members who might qualify for Ex¬ 
tended Disability in the future and 
those members who previously 
qualified and are presently on fixed 
incomes. 

Bill Gruneberg, who has been on 
Extended Disability Benefits since 
1970 and is presently trying to live on 
$305.00 per month, is one example of 
these glaring inequities and there are 
approximately 120 other G.M. mem¬ 
bers who are on fixed incomes and in 
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some cases, these members are re¬ 
ceiving even less than the $305.00 
per month that Bill Gruneberg pre¬ 
sently received. 

I’m sure that the G.M. member¬ 
ship will support Brother 
Gruneberg’s efforts on behalf of all 
our G.M. members who are pre¬ 
sently on Extended Disability Bene¬ 
fits and with those members’ sup¬ 
port, we will correct the obvious in¬ 
equity that exists during the 1979 
round of negotiations. 



Negotiations “76" 
in Truck Plant 


By DON COUCH 
District Committeeman 

Following is some more working 
condition agreements. There will be 
more following this issue. 

If you have any questions on any 
one of the 60-odd agreements, please 
ask. 

RUBBER MATS 

Truck Plant Management advised 


the Union that rubber matting has 
been supplied to many operations in 
the plant and they intend to continue 
this practice. Management is pre¬ 
pared to install matting in all assem¬ 
bly areas of the plant except the 
Body Plant. In the Body Plant area 
the District Committeeman will re¬ 
view the area and advise Manage¬ 
ment where he believes matting is 


Skilled Trades Elections 


By JUNIOR McMULLAN 
District Committeeman 
MARCH ELECTIONS 
Elections will be held at a date de¬ 
cided on in March, 1977 by the Elec¬ 
tion Committee for the positions of 
committeemen and alternates for 
South and North 
Plants, Tooling 
and Mainte¬ 
nance Depts. I 
will also hold an 
election for the 
positions of 
chairman and 
vice-chairman 
for the Appren- 
|§t ticeship Com¬ 
mittee. The Ap¬ 
prenticeship 
Committee will consist of one jour¬ 
neyman from the tooling trade and 
one from the maintenance trade for 
fair representation. When the date 
for nominations has been agreed on, 



I will have a pamphlet distributed in 
the North and South Plants. 

SKILLED TRADES DANCE 
A Skilled Trades Dance will be 
held on Saturday, February 19,1977, 
at the Union Hall. I was given 150 
tickets to distribute to our five com¬ 
mitteemen. This meant 30 tickets to 
each committeeman to sell at $3.00 a 
couple. If you have a problem obtain¬ 
ing a ticket, see your committeeman. 

ARBITRATION CASES 
I have been waiting over two years 
for a hearing on 14 arbitration cases. 
So for you tradesmen who have not 
retired and are still waiting for your 
case to be heard, the International 
Reps informed me they would be 
here in Oshawa, February 28/77, to 
decide their fate. 

LOCKERS DEPT. 12 
I would like to inform our Dept. 
#12 tooling tradesmen, lockers are 


Mttfee Worker Progress 
His Monument 


By WILLIAM RUTHERFORD 

The Canadian trade union move¬ 
ment lost a capable leader with the 
untimely death of Charlie Brooks. 
All his friends will agree that Charlie 
was controver¬ 
sial. He was al¬ 
ways full of ideas 
on any subject, 
and during a dis¬ 
cussion if he 
made ten sugges¬ 
tions at least 
seven of the ten 
would have 
some merit in 
advancing trade 
union principles, 
average, I would 



good 


A pretty 
suggest. 

Charlie Brooks kept everyone on 
their toes and never backed away 
from a problem. He fought for world 
peace when it was unpopular while 
others were running for cover during 
the cold war period. 

He was active in the Co-Op 
housing group in Windsor, and at the 
time of his death was in a debate with 
the Federal Government over a new’ 
housing scheme. The Windsor Co- 
Op are proposing single family dwel¬ 
lings while the Federal Government 
are pressing for townhouses. 

His statement was that the Liber¬ 
als are telling us that workers can no 
longer afford single family dwellings. 


In community affairs he played a 
part in supporting those without help 
or representation, and was in the 
forefront of the fight to eliminate ra¬ 
cial or any other type of discrimina¬ 
tion. 

His death was the result of an 
employee blaming the union for a 
company action. This type of situa¬ 
tion is becoming prevalent in the 
trade union movement. Some union 
members have the tendency to blame 
the union for actions they are re¬ 
sponsible for that result in company 
discipline. Many times the company 
discipline is unwarranted and con¬ 
tractually the union’s hands are tied. 
Some time the procedures to resolve 
the problem are long because of 
company roadblocks. Other times 
employee action is responsible for 
the delay. 

The lot of a union representation is 
a hard and thankless one if the Union 
Rep is doing his job, and as we have 
seen, it can cost a life. 

Charlie has played an important 
role in advancing working conditions 
for Canadian workers. He added a 
little ginger in every committee he 
was on, and will not be easily 
replaced. Thanks for what you at¬ 
tempted to do for the ordinary guy, 
Charlie! 

It was a pleasure to have known 
you. 


to be supplied to each man in this 
department regardless of what 
rumours you have heard. I can hon¬ 
estly say the tooling tradesmen in the 
North Plant are treated as second 
rate citizens by their supervision. 

APPRENTICES 

The new tooling allowance in¬ 
crease will be paid to all apprentices, 
ff you are having any problems with 

your iraming, p least* contact your 
chairman or myself. 7 

BATTERY PLANT DEPT. 48 

A meeting between Company and 
all Skilled Trades Committeemen, 
was held on Thursday, February 
3/77 in the Battery Dept. Board- 
room. The reason I called for this 
meeting was to reach a workable 
agreement on Dept. 49 construction 
crews working in Dept. 48 concern¬ 
ing overtime. The agreement we had 
before was over as of December, 
1976.1 feel we arrived at a settlement 
satisfactory to the majority of our 
tradesmen and apprentices. If you 
have any questions concerning this 
problem, please contact your com¬ 
mitteeman or myself. 

TRADESMEN TRAINING 

The Company will be starting 
classes for our tradesmen on solid 
state for our electricians and gas 
courses for our pipefitters. I would 
like to express our support for this 
program. This will give our trades¬ 
men the opportunity to advance their 
knowledge of work in their respec¬ 
tive trades. 

LEUKEMIA COLLECTION 

I would like to express my sincere 
thanks to all committeemen and al¬ 
ternates of Local 222 for their gener¬ 
ous contributions to the Leukemia 
Fund. 

MACHINE REPAIR 
MACHINISTS 

Jim Lain, Wage Analyst for the 
UAW International Board, held a 
meeting at the Union Hall on Tues¬ 
day, January 25/77 with all district 
committeemen on wage disputes. At 
this meeting I convinced the Interna¬ 
tional Rep. that the Machine Repair 
Machinist were classified incorrectly 
on their wage parity with G.M. MRM 
in the USA. Jim Lain informed me he 
would take care of this problem, but 
to date I have received no word from 
him or the Company. 


required and it will be reviewed by 
the General Superintendent. It is un¬ 
derstood by both parties that matting 
will not be installed in any area that 
would constitute a hazard. 

M.I.G. WELDING — 

BOX LINE 

Truck Plant Management is pre¬ 
pared to install an exhaust system 
that will exhaust the smoke away 
from the immediate area of the 
employees performing M.I.G. weld¬ 
ing. 

DRIVERS 

Truck Plant Management is pre¬ 
pared to assign the lowest seniority 
Driver to the job assignment of driv¬ 
ing off the paint line, unless one of 
the other Drivers requests such as¬ 
signment. 

TRUCK-BATTERY 
INSTALLATION 
Truck Plant Management is pre¬ 
pared to make the following com¬ 
mitment that the installation of truck 
batteries will not be performed over 
a populated pit area. 

txmcn AREA 

N Truck Plant Management is pre¬ 
pared to expand the FI lunch area to 
accommodate three (3) additional 
lunch tables. 

COVERALLS 

Truck Plant Management is pre¬ 
pared to distribute coveralls to 
seventy-five (75) operations on a 
one-for-one per shift (first and sec¬ 
ond) basis once yearly, laundered by 
the employees. Operations to be as¬ 
signed coveralls under this statement 
will be designated by the District 
Committeeman and submitted to 
the General Superintendent for 
approval. 

RIVET CUTTING 
BOOTH 

Truck Plant Management advised 
the Union that a rivet cutting booth 
had been installed in Department 4A 
(16107). 

BARE METAL PARTS 

Truck Plant Management advised 
the Union that it will build to speci¬ 
fications. However, if parts are re¬ 
ceived in obviously oily and greasy 
condition, the District Commit¬ 
teeman should immediately review 
the matter with the General Superin¬ 
tendent. 

EXHAUST SYSTEM — 
PRODUCTION 

BATTERY RECHARGE AREA 

Truck Plant Management is pre¬ 
pared to install an exhaust system to 
exhaust the Production Battery Re¬ 
charge area. 

Dear Mr. Couch: 

Those employees classified as 
Mechanics in Department 4C (16113) 
who are assigned to the Main Line 
will be so assigned starting with the 
most junior seniority mechanic un¬ 
less a senior seniority mechanic re¬ 
quests such job assignment. 

Yours truly, 

R.K. Cox 

General Superintendent 

Production 

Truck Plant 

BODY DROP — WASHROOM 

Truck Plant Management is pre¬ 
pared to install the necessary ventila¬ 
tion in the Body Drop washroom. 
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Insurance 


Nimigon Appointed 

The members of Local 222 will no longer see Steve Nimigon 
at the Hall in an elected capacity of Local 222. 

Effective February 6,1977, Steve was appointed to the staff of 
the UAW International Union to take the place of Tom Green 
who has retired. 

Brother Nimigon has been very active in our local holding the 
following positions: 

First elected to union office in 1952 

Held following positions in UAW since that time: 

Committeeman 
District Committeeman 
Plant Chairman (7 years) 

Chairman, G.M. Intra Corporation Council (3 years) 

1 st Vice-President (2 terms) 

2nd Vice-President (1 term) 
Secretary-Treasurer (2 years) 

Resolutions Committee Member, UAW Dist. Council (1 term) 
Board of Directors, UAW Dental Clinic 
Board of Directors, Autoworkers’ Credit Union 

From the members of Local 222, good luck Steve in your 
future endeavours and thank you for your past contributions. 


Truck Plant News 


G.N. 

By JACK VAILLANCOURT 
Insurance Representative 

INSURANCE MEETING WITH 
BLUE CROSS 

We recently had a meeting with 
Blue Cross on January 31, 1977 to 
discuss and familiarize ourselves 
with the newly negotiated programs. 

The presenta¬ 
tion and question 
period was hand 7 
led by Mr. Gerry 
Byrne, and he 
certainly knows 
his job. We also 
met Mrs. Gert 
Chandler who is 
head oftheUAW 
dental section. 
Without her 
sympathetic 
co-operation, it would not have been 
possible to resolve the couple of 
hundred dental disputes that have 
been resolved in the past two and 
one-half years. 

PROSTHETIC DEVICES, 
EFFECTIVE 
JANUARY 1, 1977 
I outlined the benefits and exclu¬ 
sions in the last issue so I will now 
deal with the administrative proce¬ 
dures. 

(1) The necessary device has to be 
approved by a medical doctor. 
Chiropractors, podiatrists, etc. will 
not be allowed to approve any de¬ 
vices payable in this program. 

(2) The plan will pay to the sub¬ 
scriber the full amount of the device 
or rental. The subscriber will in turn 
reimburse the. supplier. 

(3) We presently have forms from 
Blue Cross to be completed by the 
subscriber and his medical doctor. 
The form will be sent to Blue Cross 
to predetermine if the claim is allow¬ 
able. This procedure should be fol¬ 
lowed as closely as possible, espe¬ 
cially in the cases where there is a 
considerable amount of money in¬ 
volved. If in doubt, please contact 
your insurance representative. 

DENTAL PROGRAM, 
EFFECTIVE 
JANUARY 1, 1977, 
RETIREES, 

FEBRUARY 1, 1977 

(1) Benefits that were formerly 
85% are now 90%. 

(2) Benefits are payable at the 
1976 schedule of the Ontario Dental 
Association fee guide. When these 
schedules are changed, the plan will 
pay at the rate in effect of the year we 
are in. 

(3) Orthodontics (teeth 

straightening) will be raised from 
$500 to $650 for the life of the child. 
The extra $ 150 will be payable during 
an ongoing program presently in ef¬ 
fect. 

(4) 50% procedures still remain 
payable at 50%. The same applies to 
100% procedures. 

(5) Coverage begins on the first of 
the month next following the month 
that you gain one year’s seniority. 
Example: one year January 10,1977, 
dental coverage February 1, 1977. 

(6) Coverage expires at the end of 
the month next following the month 
that you last worked in. Example: 
laid off sick or leave of absence for 
personal reasons, February 10,1977, 
dental coverage expires March 31, 
1977. On returning to work, cover¬ 
age is effective on the first of the 
month next following the month that 
you return to work. Example: return 
to work April 10, 1977, dental cover¬ 
age comes back into effect on May 1, 
1977. 

(7) Premiums can be made at the 
G.M. Hourly-Rated Payroll Benefit 
Plans office for people on sick leave. 
If you are on lay-off or leave of ab¬ 
sence for personal reasons, the plan 
does not provide for allowance of 
payment of dental premiums. 

(8) Denturists are now covered by 
our dental plan. Denturists must be 
licensed by the province! 


NOTICE TO RETIREES 
PARTICULARLY. 

HEARING AIDS 
EFFECTIVE 
OCTOBER!, 1977 

(1) Payable at 100% for all 
employees, retirees, dependents. 

(2) Examination must be by a 
specialist only. Eye, ear, nose, ears, 
repeat — specialist only. 

(3) The patient must be referred 
by the specialist to an audiology 
clinic for tests. If a clinic is not avail¬ 
able, the audiologist must be ap¬ 
proved by Blue Cross. 

(4) The audiologist must pre¬ 
scribe the hearing aid, specifying the 
type, make and appropriate settings. 

(5) The hearing aid must be 
purchased from a dealer who has 
signed a provider agreement or will¬ 
ing to enter into an agreement with 
Blue Cross. 

(6) Blue Cross will pay the dealer 
the fee for the acquisition cost of the 
hearing aid plus a predetermined 
dispensing fee. 

(7) The patient must return to the 
audiologist with the hearing aid to 
ensure that the equipment purchased 
is identical to the prescription is¬ 
sued. The audiologist will confirm 
that you have purchased the correct 
device. 

(8) Limitations — benefits are 


By LLOYD CLARKE 

The resounding statement that 
was heard repeatedly at the Civic 
Auditorium on February 5-6, was 
“This is hockey at its best.” Of 
course the refer- 
ence was being 
made to “The 
. J|| Local 222 Hock- 
ey Tournament 
f for the O’Keefe 
Awards’’. Open¬ 
ing up the action 
on Saturday, 
was the rep¬ 
resentative team 
from the North 
Plant League, 
All Season Sports, who over¬ 
whelmed Toronto (Local 439) to the 
tune of 9-1. 

Following this was the best action 
packed encounter that has been seen 
at the Civic for some time as Oakville 
(Local 707) defeated Ste. Therese 
(Local 1163), 2-1. The goaltending at 
both ends of the rink was something 
to behold. 

The UAW League representative, 
Whitby Auto Sales, handled Kitch¬ 
ener (Local 1451) very handily as 
they recorded a 9-0 score. 

In the final preliminary game, the 
action started again with Stoney 
Creek (Local 525) squeeking out a 
close 4-2 score over Windsor (Local 
444). 

Windsor showed great respect for 
their late President, Charlie Brooks, 
as they all wore black arm bands on 
their sweaters during the tourney. 

Excitement was the order of the 
day as the semi-finals started with 
Oakville edging All Season Sports 
3-2 on a late goal in the “A’’ Series. 

This eliminated All Season’s as 
everyone was guaranteed two 
games. 

Toronto outhustled Ste. Therese 
in the “B“ series of the semi-finals 
eliminating them on a 7-1 count. 

The seventh game of the day saw 
Whitby Auto Sales knock Stoney 
Creek out of the running in the “A’’ 
series in another close match with 
the final score being 4-1. 

Windsor and Kitchener completed 
the day in the “B’’ series of the 


payable only once in one consecu¬ 
tive 36-month period. 

Exclusions — 

(a) Replacement parts and repairs 
of hearing aids. 

(b) Eyeglass type hearing aids, to 
the extent that the charges ex¬ 
ceed the normal cost of one 
hearing aid. You could get into 
a situation where you needed 
new glasses and a hearing aid. 
In that case, the portion of 
costs for the glasses would be 
paid out of your vision care 
program, if payable, and the 
hearing aid portion out of the 
hearing aid coverage, if pay¬ 
able. 

RESOLUTION OF FURTHER 
CASES 

Gerald Reyner, OHIP paid; Fred 
Brooks, S&A, paid; Murray Torr¬ 
ance, OHIP and B.C. paid; Carl 
Huntington, S&A paid; Clair 
Brockman, S&A paid; Boris Man- 
nix, S&A paid. 

CONCLUSION 

Problems with S&A, EDB, OHIP, 
dental, drugs, vision care, out-of- 
province medical bills, life insur¬ 
ance, prosthetic devices, survivor 
income benefit, ask your foreman to 
place a call for your insurance rep¬ 
resentative at the G.M. Benefit Of¬ 
fice at 644-7831. We will be glad to 
assist you with your problems or in¬ 
quiries. 


semi-finals eliminating them on a 7-1 
count. 

The seventh game of the day saw 
Whitby Auto Sales knock Stoney 
Creek out of the running in the “A’’ 
series in another close match with 
the final score being 4-1. 

Windsor and Kitchener completed 
the day in the “B’’ series with Kitch¬ 
ener packing their bags coming up 
short on a 9-3 score. 

At 10 a.m. on Sunday, Toronto 
and Windsor hit the ice to determine 
who would walk away with the “6’’ 
championship. 

After three periods of hard hitting 
excitement, the score was 3-3 which 
forced the sudden death overtime. 
With many close plays for both 
clubs, Windsor finally notched the 
key goal to walk away with the 
silverware. 

In the “A’’ series, two evenly 
matched, undefeated clubs met at 
11:30 a.m. This game proved to be a 
real scorcher that pleased the many 
fans in attendance. Whitby Auto 
Sales fell behind 1-0 in the first 
period, but came back to win 4-2. 

The winners and runners-up in 
both series received individual 
trophies as well as the winners being 
presented with the annual trophies. 

The high scorer for the tourney 
was Rick Evans from Whitby who 
had one more point than about four 
others. 

The best goaltender was selected 
by the score keepers and after a great 
deal of deliberation, the trophy was 
finally presented to Mario Mac¬ 
Donald from Oakville. 

On behalf of the Recreation Com¬ 
mittee, I would like to express our 
appreciation to the referees, who 
gave top notch officiating, St. John 
Ambulance, under the guidance of 
Bill McLaughlin, the timekeepers, 
and the Civic Auditorium staff. 

A top rated “thank you” goes out 
to Frank Kieswetter from Carling 
O’Keefe Breweries, who assisted us 
in many ways. 

In conclusion, we would like to 
congratulate the winners and say 
thank you to all the teams for their 
sportsmanlike conduct. 

Hope you all come back. 


By FRANK TAYLOR 

A SPECIAL THANKS 
I would like to take this opportun¬ 
ity to thank George Knott for the 
assistance he has given me while 
functioning as my Alternate both 
prior to and fol¬ 
lowing Harold 
Genge’s resigna¬ 
tion. George has 
always helped us 
whenever we re¬ 
quired his ser¬ 
vices, despite 
the narrow 
minded manner 
in which he was 
treated by a few 
of the Truck 
Plant’s less desirable supervisors. 

REQUESTING TIME OFF 
In the past we have advised 
people, requiring a day off work, to 
notify their supervisor of their re¬ 
quest as far in advance as possible 
rather than just phoning the Absen¬ 
tee Office on the day in question. 
This was beneficial to the Company 
since they would know in advance 
they area where extra manpower 
would be required. Higher supervi¬ 
sion in turn agreed to make Especial 
effort to ensure the people making 
these requests were granted the time 
off, thus avoiding manpower short¬ 
ages and possible discipline. 

This system worked fairly well for 
all concerned until just recently 
when a few foremen started to abuse 
the practise by denying the people 
time off when the affected individual 
didn’t show up for work. For in- 


By HOWIE KELLOCK 

Things are looking considerably 
brighter in 1977 for CKD as produc¬ 
tion is increasing from 108 jobs per 
day to 216 jobs by the middle of Feb¬ 
ruary. This is good news for a lot of 
brothers who were laid off from their 
department last year. There is 103 
requisitions in for men and this will 
take care of all the clause 9 transfers 
on file. 

HARASSMENT GROUP 
STILL OPERATING 

You are all aware of this group 
which the Company prefer to call 
Methods Engineering, however, it is 
just another form of time study. This 
group is comprised of ex-formen 
which appears the Company didn’t 
have any other place to put them. 
This group has been functioning for 
approximately U /2 years and have 
literally wasted thousands of salaried 
man hours while attempting to re¬ 
duce hourly rated man hours. 

There is a group grievance in pro¬ 
cedure directed at this group as the 
Union contends that this is a clear 
form of harassment as these brothers 


stance, an employee requested a 
Friday night off work because he had 
made plans to go away with some 
other people, and they would have to 
leave on the Friday afternoon. When 
the worker showed up for work on 
the following Monday, his foreman*; 
Tony Killingbeck, said he didn’t give 
permission for the employee to have 
the Friday night off and sub¬ 
sequently issued discipline to the 
employee for being absent without 
permission. 

The subject discipline was issued 
despite the fact forman Killingbeck 
had the operator from the opposite 
shift come in and do the worker’s 
job. If the aforementioned 
employee, who has an excellent at¬ 
tendance record, had simply phoned 
in sick to the Absentee Office on the 
Friday, he would not have received 
any discipline, but because he took 
our advice he was reprimanded. 

As your union representative, I am 
NO LONGER ADVISING anyone 
to request a day off in advance. In the 
future, any person who makes this 
request and has it denied, or is discip¬ 
lined, will have done so bn their own. 

Higher supervision are apparently 
condoning the methods being used 
by supervisors like Killingbeck so 
they undoubtedly feel discipline is 
more important than co-operation. 
On the other hand it is possible 
higher supervision doesn’t condone 
such stupidity but feels obligated to 
stand behind their mistakes regard¬ 
less of the adverse effects they may 
have upon their production goals. 


are being subjected to continuous 
scrutiny day in and day out. Let me 
point out to the membership the 
brothers I’m referring to are people 
who have all worked for this Corpo¬ 
ration for over 25 years, lovely isn’t 
it? 

QUALITY EMPHASIS 

Undoubtedly you have been told 
about this program, and it is my un¬ 
derstanding that in order for the 
Company to achieve their objective, 
which is supposed to be quality, they 
require the full co-operation of all its 
employees. 

Now let me pose a question to 
management, “With these brothers 
being subjected to work under the 
above conditions, do you really think 
anybody is interested in your pro¬ 
gram?’’ 

RETIREMENTS 

At the time of writing, we have five 
brothers retiring at the end of 
January. They are Bill Hungerford, 
Bill Farrer, Gerry Topham, Keith 
Dewar and last but not least Elmer 
Gibson. I want to take this opportun¬ 
ity to wish them all the best in their 
future endeavours. 


Income Tax Service 

Personal income tax service available at the UAW Hall, 44 Bond St. East, 
Oshawa. 

The same experienced personnel as last year with expanded facilities to 
give better service. 

Reasonable rates with special consideration to retirees. 

Starting Monday, January 31, 1977. 



Hockey at its best 




CKD News 
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Plant Negotiated 
Items 


Night Shift Premium 


North 


By PHIL BENNETT 
District Committeeman 
District 9 

UTILITY REPAIR 

CLASSIFICATION 
In the 1976 negotiations, I was 
successful in negotiating the Utility 
Repair classification in the following 
departments: Plastics Finishing, De¬ 
partment 33, 
Plastics Mould¬ 
ing, Department 
10, Thermae, 
Department 29, 
Cluster, De¬ 
partment 7, 
Radios, De¬ 
partment 5, Wir¬ 
ing & Harness, 
Department 9. In 
Departments 33, 
10, 29 and 7, 
there was only the Relief classi¬ 
fication as well as the Conveyor Util¬ 
ity Operators in Departments 5 and 
9. 

The new classification will consist 
of Utility Repair, Utility Relief, and 
also absentee replacements. There 
will be a considerable amount of 
workers who will receive a raise in 
pay as a result of this new classi¬ 
fication being negotiated as well as 
the fact that the Company will have 
to hire more people in some depart¬ 
ments. Also, where the Company 
was replacing the absent employees 
with other employees and not paying 
these employees any more money 
for doing so, under this new system 
they will have to do so. There will be 
a definite number of absentee re¬ 
placements in each department to 
take care of the situation. There 
were a lot of problems when the U.R. 
concept was first negotiated in the 
South Plant, and I expect that there 
will be similar problems in the North 
Plant, but please bear with your 
Union Representative as they try to 
resolve these problems. 

SAFETY BOOTS 
Each District Committeeman in 
negotiations received (10) ten pairs 
of safety boots for his district in the 
final hours of negotiations. There 
seem to be some people in the North 
Plant telling the membership that I 
negotiated (150) one hundred and 
fifty pairs of safety boots or shoes for 
District 9. This is completely false. I 
would have liked to have negotiated 
fully paid boots or shoes for 
everyone but, as I have previously 
stated, each District Committeeman 
only received (10) ten pairs of boots. 
Ten pairs of boots do not go very far, 
as everyone realizes, when there are 
about (1,600) sixteen hundred work¬ 
ers in the district. 

NEW HEATER IN 
THE BOILER ROOM 

The Company agreed to install 
another heater in the Boiler Room 
prior to December 21, 1976. If this 
hasn’t been completed, I would like 
to know about it. 

ADDITIONAL HEATERS, 
BUILDINGS 50, 51, 
STAMPING PLANT 
The Company has agreed to install. 
(11) eleven additional heaters be¬ 
tween Buildings 50 and 51 of the 
Stamping Plant. These heaters 
should be completed in the near 
future. 

BUILDING 64, 
ADDITIONAL HEATER 

The Company agreed to install an 
additional door heater in Building 64 
at the rail doors in the east end of the 
building. Building 64 is between the 
Plastics Moulding Department and 
the Clusters Department. 

HEATERS, 

BUILDINGS 53, 50, 
STAMPING PLANT 
The Company has agreed to install 
a new door heater on the south door 
of Building 50, and also to improve 
the heating unit at the north door on 
entering Building 53 from the out¬ 
side. Presently there isn’t any heater 
at all over the south door in Building 
50 of the Stamping Plant. 


FLOOR, BUILDING 50, 
STAMPING PLANT 
The Company has agreed to resur¬ 
face the floor in Building 50 upstairs 
because of the holes and roughness 
of the floor in general. 

BUILDING 56, 
EXHAUST UNITS 
The Company has agreed to install 
two (2) new exhaust units in Building 
56 to alleviate the problem cited by 
the Union in negotiations. 

MOTOR MOUNT OPERATION, 
BUILDING 51, STAMPING 

The Company has agreed to make 
available (2) two sets of steel porta¬ 
ble rolling safety ladders for the 
Motor Mount Welding jobs located 
in Building 51 of the Stamping Plant. 
BUILDING 53, 

DRAIN IN FLOOR 
The Company agreed to install a 
drain in the floor west of the blanker 
to look after the water condition that 
is caused by snow melting off the 
steel trucks during the winter 
months. As the members in that area 
are aware, this Union demand was 
completed months ago. 

CRANE CONTROLS, 
BUILDING 53, STAMPING 
The Company agreed to standard¬ 
ize the operating controls on the 
cranes in Building 53 of the Stamping 
Plant. In short, the cranes’ controls 
will be operated the same way on 
each crane. This is for safety 
reasons. 

DRAINS AND CURBS IN PITS, 
BUILDING 53 

The Company agreed to install 
drains and curbs in the pits under the 
automatic presses in Building 53 
which would improve the water con¬ 
dition. As you are aware, these 
drains and curbs have already been 
completed. 

MANUAL OPENERS, 
BUILDING 56 

The Company agreed to install and 
maintain manual window openers in 
Building 56 of the Stamping Plant. 
WHISTLE, DEPARTMENT 11, 
STAMPING PLANT 
The Company has agreed to syn¬ 
chronize the whistle with the time 
clock system in Department 11. Pre¬ 
sently the whistle is operated manu¬ 
ally by members of management. 
HEATER IN WASHROOM, 
DEPARTMENT 3, RADIATOR 
The Company has agreed to install 
a new heater in the new washroom in 
the Radiator Department. 

HEATING UNIT, 
DEPARTMENT 33, 

LUNCH AREA 

The Company has agreed to add a 
heating unit in the Plastics Finishing 
lunch area in Department 33. The 
approximate completion date is Feb¬ 
ruary 20, 1977. 

VENTILATION, RADIATOR, 
DEPARTMENT 3 
The Company agreed to the venti¬ 
lation on the Solder Off Conveyor 
and the ventilation over the Stackers 
which has been completed, as you 
are aware. The Company further 
agreed to add additional ventilation 
ducts over the Tube Mills. The 
Company also agreed to add (2) two 
new exhaust units to help alleviate 
the heat in the summertime as well as 
the foul smell that hangs in the air. 
PERMANENTLY FIXED FANS 
The Company agreed to install 
(30) thirty additional fixed fans 
throughout the North Plant. These 
locations will be determined jointly 
by myself and Management. 
WHISTLE, PLASTICS, 
DEPARTMENT 10 
I raised this problem of the Com¬ 
pany blowing the whistle (2) two min¬ 
utes prior to the beginning of the 
shift in the Plastics Moulding De¬ 
partment. The Company agreed that 
they would discontinue this practice. 

PARKAS, MAINTENANCE, 
UNSKILLED 

The Company agreed to provide 
an additional (20) twenty parkas for 
the employees in the Unskilled De¬ 
partment. This brings the total to 26 
parkas in all. Each one of the labour¬ 


ers will receive their own personal 
parka, as was agreed upon in nego¬ 
tiations. 

I would like to point out that most 
of the changes made in the Stamping 
Plant were as a result of Commit¬ 
teemen Mel Smith and Peter Devos 
submitting these amendments to me 
for negotiations. 

I would further like to commend 
Brother Mel Smith for doing such a 
tremendous job in representing the 
membership in the Plastics Depart¬ 
ment at a very recent Second Step 
meeting with myself and the Com¬ 
pany. Brother Smith had all of the 
facts down to. the smallest details, 
and these facts just substantiated 
what I have previously said about 
Foreman Larry Coros and some 
other foremen in the Plastics De¬ 
partment. If all of the committeemen 
had the facts like Brother Smith has, 
it would make my job a lot easier, 
and we would also, as a Union, win 
more grievances. I am not saying 
that the committeemen should file 
grievances just for the sake of filing 
them, but if a member has a griev¬ 
ance, the more facts that the commit¬ 
teeman can gather makes a stronger 
case for that member all the way 
round. 

I will report on the locations of the 
newly negotiated lunch areas, tele¬ 
phones and vending services as well 
as refrigerators in a future edition of 
the Oshaworker. 

I hope the Sweepers and Spray 
Booth Cleaners enjoy the Sunday 
start-up that was implemented as of 
January 30, 1977 as a result of the 
1976 negotiations. 

There are problems throughout 
the plant that still exist like the heat 
problem in the Radio Department as 
well as the ventilation problem, but I 
am working along with your commit¬ 
teeman on these things. We will 
eventually get these problerfi^bhed 
out. 

BASEMENT OF 
BUILDING 55, 

WIRING & HARNESS 

The skilled tradesmen are pre¬ 
sently working at the west end of the 
building and when they finish they 
will be moving towards the east end 
of the building to start the program as 
outlined to you, the workers, at the 
meeting held with Management and 
myself before Christmas. This is the 
number one priority of all the 
negotiated items. 


By BURT BUSKER 
Committeeman 
PREFERRED PARKING 
SPOTS 

As a result of recent negotiations, 
Parts Management agreed to in¬ 
crease the number of preferred park¬ 
ing spots available for impaired 
workers by four 
(4). In accor¬ 
dance with the 
letter which was 
negotiated, I 
have submitted 
to the Company 
a list of names of 
eleven (11) im¬ 
paired workers 
on the No. 2 shift 
who have re¬ 
quested to be 
given consideration for any vacant 
preferred parking places. 

I will gladly submit any names to 
the Company of an “impaired" 
worker who is classified under Para¬ 
graph 65A or 65B of the Master 
Agreement. The committeeman does 
not require special treatment to be 
assigned to a preferred parking spot. 
Parts Management in turn will make 
arrangements with the G.M. Medical 
Department to have these employees 
examined. 

FAULTY LADDERS 
While taking my allowable Health 
and Safety time, I have checked and 
noticed that some ladders in the 


By R. CANNONS 
Committeeman 

With the start of the new contract, 
we are finding places that it must be 
changed in 1978. We, in parts, are 
affected by the night shift premium at 
Christmas time 
as they pay you 
night shift pre¬ 
mium on the last 
shift worked, if 
you take vaca¬ 
tion the week 
prior to the 
Christmas holi¬ 
days and it is a 
day shift, you are 
out approxi¬ 
mately fourteen 

dollars. 

INVERSE SENIORITY 
It is possible for you to get inverse 
seniority in parts, and if this were to 
happen the highest seniority without 
a right to work form in are laid off 
automatically. 


By KEITH POST 

First of all, I would like to thank 
everyone for such a nice welcome 
back. I was on jury duty before, dur¬ 
ing, and after my one week suspen¬ 
sion. I would like 
to thank Brother 
Bruce Barrett for 
a job well done. 
A lot of people 
told me Bruce 
really knows the 
Agreement. 
That is the way it 
should be. We 
have been and 
are working as a 
Union team. 

I also know Brother Barrett did 
some excellent work as a negotiator 
on the many grievances he handled 
when I was away. He investigated 
every detail of every grievance and 
got as many good settlements as any 
good committeeman could, and in 
short order. 

Bruce has acted as committeeman 
while I have been at meetings for the 
education committee, etc., quite a 
few times now. It’s good to know his 
success on doing the job well from 
the start was not just beginner’s luck 
or anything like that. 

We now have over 300 people in 
our zone for one committeeman to 
look after. This is about twice as 


Parts and Service department are in 
an “unsafe" condition. I have 
brought this matter to the attention 
of Management on several occa¬ 
sions. Some ladders wiggle or do not 
lock properly and other ladders are 
hard to move around as the wheels 
won’t turn. Furthermore, there is a 
definite shortage of ladders through¬ 
out the Parts and Service building. I 
will continue to raise this matter with 
the Parts and Service Management in 
trying to have the problem cor¬ 
rected. 

I would appreciate it if all the 
employees who must use these lad¬ 
ders bring to my attention any faulty 
ladders which are in your opinion 
“unsafe" to use. A maintenance tag 
should be placed on any unsafe lad¬ 
ders, indicating the time and date in 
making sure that these ladders are 
being repaired. No one should use 
any unsafe ladder which is tagged for 
maintenance repair. 

SNOW STORM GRIEVANCES 

At the time of writing, I have pro¬ 
cessed a total of 37 grievances claim¬ 
ing eight (8) hours pay for the 
January 10, 1977 snow storm. The 
grievants claimed that the Company 
misinformed them by local radio sta¬ 
tions that all G.M. operations would 
not be operating on the day of the 
snow storm. Including myself and 
hundreds of other workers who were 
witness to the fact that G.M. made an 
error in several radio news broad- 


If you want to assure yourself of 
not beinglaid off, then this form must 
be filled out the first of every April 
and is good until the next April. 

SUB AT VACATION TIME 

Once again parts are being used as 
second class citizens as we do not 
receive SUB while the rest of the 
plant get SUB after taking two 
weeks vacation. 

GLASSES 

Some of the brothers have been 
complaining of being charged for 
fitting of safety glasses when they get 
their requisition from the first aid. 
Ask Fran on the #1 shift or Fred on 
#2 shift as they will be keeping an up 
to date list of where you can get your 
glasses without this charge. 

VACATION PAY 

Remember your vacation pay is 
based on the straight time rate which 
ended prior to May 1st or June 15 
each year. 


many as last year. We average about 
two hours per day of our own time 
looking after union business at home 
on the phone. This is the first time in 
memory I will have to work overtime 
when the line runs over eight hours a 
day to keep up with all the grievances 
and calls. 

Thanks to Brother Barrett, he kept 
everything right up to par every time 
he was replacing me as commit¬ 
teeman, especially over the recent 
two week period when I was out of 
the plant. If things fell behind even 
one day, it would be hard to get 
caught up and give proper represen¬ 
tation to our membership for a while. 

SATURDAY NIGHT PAY 

Our International Union has sent 
Brother John Bolin in to investigate 
the approximate 70 cases for arbi¬ 
tration. One of these cases involves 
4(X) grievances Brother Sutherland 
and myself filed \n May, 1975. These 
paragraph 109 grievances involve 
people who came in to work one 
Saturday night on May 5, 1975, but 
did not receive their four hours con¬ 
tractual call in pay at time and one 
half. 

Brother Bolin will be back for at 
least one week on Feb. 28, to investi¬ 
gate fully and interview all us com¬ 
mitteemen involved. In my opinion 
these 109 grievances will be arbi¬ 
trated and won hands down. 


casts on January 10, 1977, and sub¬ 
sequently corrected their statement 
that Parts and Service was working. 

A similar radio news broadcast 
was made by Ajax-CHOO radio at 
3:30 p.m. on January 28, 1977, an¬ 
nouncing that all G.M. in Oshawa 
would be shut down for the night 
shift. In answer to the 37 grievances 
which I have filed, I received a Com¬ 
pany disposition stating that the 
Company had announced on the 
radio that Parts and Service would be 
working. We do not deny the fact 
that the Company made such an an¬ 
nouncement subsequently to misin¬ 
forming the grievants earlier in the 
afternoon on January 10, 1977. All 
grievances have been forwarded by 
our District Committeeman to the 
third step of the grievance procedure 
to be discussed on Wednesday, Feb¬ 
ruary 2,1977.1 cannot see as how the 
Company can deny the grievants 
payment while being honest with 
themselves. 

CALL SUB REPRESENTATIVE 

Anyone in Parts and Service on 
the No. 2 shift who has filed or who 
has intentions of filing a Short Week 
Benefit shortage form for the day of 
the snowstorm on January 10, 1977, 
must contact his supervisor to call 
his SUB representative, either Carl 
Finlay or Tom Simmons, to make 
sure that in case of the Company de¬ 
nial to pay the Short Work Week 
benefits, these cases are appealed by 
the SUB representatives. 
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FOR SALE 


2 ELECTRONIC TENNIS machines, al¬ 
ready located, asking $2700 each. Call: 
723-9671 


1972 350 HONDA, good condition, 2 
tires on Chev. rims, G78-14. Call: 579- 
2992 


STROLL-O-CHAIR, carriage and high 
chair unit, $75, 22" B&W TV, $35, 2 
school desks, $2.00 each, child’s rock¬ 
ing chair, snowtires, G78-14: Call: 576- 
3142 


1976 MONZA, 4-cylinder automatic, 
power steering, power brakes, deluxe 
interior, 7,000 miles, many extras, 
$4,000. Call: 579-1243 


TOBOGGAN, occasional chairs, girl’s 
sizes 12 and 14 pants, sweaters, suede 
shirts, dresses, skirts, coats, ladies size 
12 coats, dresses. Call: 725-5306 


1976 NOVA, 2-door, 7,000 miles, still on 
warranty, V-8, 305 engine, 2 barrels, 
dual exhaust, excellent condition. Call: 
725-9126 


BOY’S SIZE 12 2-PIECE SUIT, navy 


70 SKIROULE SE300 electric start, new 
battery and cover. Call: Port Perry 
985-2845 


GOOD HAY, 80£ picked up, 90£ deli¬ 
vered. Call: Newtonville 786-2402 


’68 CHEV BEL AIR, certified, V-8, no 
rust, very good condition. Call: Bow- 
manville 623-7672 


1977 GMC TRUCK, power steering and 
brakes, radio, snow blade, 1976 Ply¬ 
mouth Colt, radio, 1973 Plymouth 
Cricket, radio, all low mileage. Call: 
579-5716 


Committeeman and 
Alternate Elections 



By JACK COOK 
District Committeeman 

The elections for Committeeman 
and Alternates will be taking place 
the last of March and early in April. 
Employees who have not received 
their Union 
cards, should 
contact their 
Union Reps and 
give your name 
and serial 
number to them 
so they can turn 
them into the 
Union Hall and 
get your card. 
Voting will 
probably be by 
Union card only, so to avoid any in¬ 
convenience, check and make sure 
you have your Union card. 

PARTS AND SERVICE 
MEETING 

A meeting was held on Sunday, 
January 23rd at 7:00 p.m., to discuss 
working conditions achieved in 
negotiations. We had a tremendous 
turnout of twenty-three (23) 
employees, this included the Com¬ 
mitteeman, Alternate, Safety Rep, 
and District Committeeman. 

I must assume that the other five 
hundred and twenty (520) employees 
must be satisfied with what I 
achieved in negotiations for Parts 
and Service. 

WOODSTOCK 

I understand the warehouse in 
Woodstock has not been approved to 
start operating again as yet. A 
temporary warehouse has been 
opened about 20 miles from Wood- 
stock. Apparently some of the em¬ 
ployees were told to report there to 
work and if they did not report there, 
they would no longer be employees 
of G.M. 

Our International Rep Dennis 
Tyce stepped in and informed man¬ 
agement they were wropg and he 
stated employees who worked in the 
Oshawa Parts Warehouse were 


transported to their outside storage 
warehouse such as Thickson Road 
and also Kennedy Road, Birch- 
mount and Ajax, etc. when these 
outside storages were in operation. 

The Oshawa warehouse had 
employees who requested to go di¬ 
rectly to these warehouses and they 
were refused and told they had to 
report to the Oshawa Warehouse, 
punch in, and then be driven by 
Company station wagon to Toronto, 
etc. 

I understand the Company con¬ 
ceded to our International Rep and 
corrected the situation. 

GRIEVANCES 

Approximately thirty-four (34) 
grievances were filed on #2 shift 
claiming for eight hours pay at the 
applicable rate. These grievances 
were processed due to a radio an¬ 
nouncement stating all G.M. night 
shift operations would be shut down 
on January 10, 1977. 

These grievances have been heard 
at the third step meeting held on 
Wednesday, February 2, 1977 and 
the Union is waiting for an answer 
from the Company. 

The three grievances filed for 
Christmas pay were also heard and I 
will be in contact with these grievors 
on the outcome of these grievances. 

TIME CLOCKS 

The Company are now having the 
bins removed by the employee’s en¬ 
trance to make room for the time 
clocks to be installed. 

If you have any problems, do not 
hesitate to get in touch with your 
Union Rep. 

Seniority date in Parts Department 
is March 15,1956. 


Attention all 
G.M. Employees 

You are cordially invited to par¬ 
ticipate in the 3rd Annual Employees 
Art Exhibit — being held May 13, 
1977 through May 16th 1977 
(Friday-Monday inclusive). 

If you draw, paint, take photos, do 
carvings, make wall hangings etc., 
come and be part of the show. 

This is a non-juried show so there 
is no competition. Everyones work 
will be shown. Closing date for en¬ 
tries is April 19th 1977. 

For further information and to get 
your name on the exhibitors list, call 
Janice Skea, GM Local 5138, or 
Joyce Forbes, GM Local 7808, be¬ 
tween 8 AM and 4 PM, Monday to 
Friday. 

Your GM Art Exhibit Committee 
on behalf of the GM Recreation 
Council. 


The Cardiac 
Rehabilitation 
Organization 

are having their 
7th Anniversary Dance 
on Saturday, 

March 12th, 1977. 

8 p.m. till 1:00 a.m. 
Gourment Buffet — 

Bar Privileges 

Tickets: 

$8.00 each 
$16.00 per couple 
Tickets available at 
Dr. D. Manitius’s office 
211 Simcoe St. South, 
Oshawa, Ontario. 
Phone: 725-8502 


FULL COVERAGE HELMET, $50, 
semi-Acoustic guitar, $125, 10-gallon 
aquarium, complete with accessories, 
$25. Call: Bowmanville 623-2262 

3V 2 ACRES, DOUBLE HOUSE and 
building lot, well treed, landscaped, 4 
driveways, 11 miles north of Oshawa. 
Call: Port Perry 985-7838 

GERMAN SHEPHERD PUPS, regis¬ 
tered, Canadian and American champ 
stock, dewormed, declawed, $125. Call: 
Bowmanville 623-3231 

GIRL’S SIZE 7 HOCKEY SKATES and 
girl’s size 6 red plaid winter coat, 
Eureka vacuum cleaner. Call: 723-6790 

AMPLIFIER — “Supernova Deluxe" 
Model A-300 RS, (cover, included), al¬ 
most new, original value $915, asking 
$600. Call: Hampton 263-2626 

LADIES WINTER COAT, size 12, $15, 
baby drapes, blue, $3.00, rust tweed 
drapes, $10, Humidifier, $50, exercise 
bike $50. Call: Bowmanville 623-5632 

BABY CAR BED, $8.00, nursery cur-' 
tains, $5.00, baby swing, $3.00. Call: 
725-7813 

’71 CHEV IMPALA, good condition, 
46,000 miles, will certify, $1695. Call: 
725-7246 

2 VOX FOUNDATION BASS cabinets, 
18" Goodman speakers, $150 for pair. 
Call: 725-1617 

CLOTHES DRYER, good condition, 
reasonable. Call: Bowmanville 623- 
7420 after 4 p.m. 

CONSOLE TV, six new tubes, bedroom 
suite, dark finish, new mattress, $400. 
Call: Bowmanville 623-2165 

1974 COACHMEN CAMPER, 11-ft., heat¬ 
er, bathroom, stove, oven, hot and 
cold water, 3rway frig, double sinks, 2 
propane gas tanks, $4735. Call: Port 
Perry 985-2907 

SEAL POINT and Chocolate Point 
Siamese kittens, fully housebroken, 
$10, G.M. rims, $3.00, 14’s. Call: 723- 
3095 

2 BEDROOM BRICK BUNGALOW, 
close to Boy’s Club, new furnace. Call: 
725-4247 



1976 YAMAHA YZ 125, A-1 condition, 
$750 or best offer. Call: 728-3367 

ACCORDION, ELECTRIC, 120 base 
(“lorio” Accorgan “F” Series S3”) 
latest model, almost new, retail price, 
$3300, asking $2200. Call: Hampton 
263-2626 

1968 CHEV FOR PARTS, rebuilt 307, 
1965 MGB engine and drive train. Call: 
579-3633 

POULTRY EQUIPMENT, automatic 
scalder and Graham rocket picker, 20" 
drum, like new, HP 60 cycle motor, 
cooling rack, gas brooders, perfect 
condition. Call: Bowmanville 623-5058 

2 BEDROOM BRICK BUNGALOW on a 
large treed lot, with extra garden, 
detached garage, ideal starter home, 
$38,000. Call: 576-1400 

1976 CHEV IMPALA, air con and many 
options, also 120 bass accordion, 
medium size, very good condition. Call: 
* 728-1021 after 4:30 p.m. 

VARIETY LADIES GOOD CLOTHES, 
size 8-10, ladies luggage, electric ash 
tray, new lounge chair. Call: 725-5189 


pants and checked jacket, long sleeved 
shirts, winter jacket, new condition. 
Call: 728-1818 

7-PIECE BLONDE OAK dining room 
suite, china cabinet, buffet, table, four 
chairs, pine plant stand, antique oak 
dining table. Call: 725-6496 

SKIS, one pair Head 190 CM, 1 pair 
Fischer 180 CM, no bindings. Call: 
728-5705 

SNOW CABOOSE, $75, man’s snow 
suit, size 40, $30. Call: Bowmanville 
623-2165 

ONE BLACK AND WHITE TV, 26", 
excellent condition, $150, one set of 
left handed Wilson “300” golf clubs 
with cart and bag, $100. Call: 728-9694 

USED MOTOR, 240 6 Ford, various size 
tires and rims, rubber floor mats, blue 
colour, 12-volt battery, new. Call: 725- 
0540 

SEARS HUMIDIFIER, excellent con¬ 
dition, not needed since moving. Call: 
725-5800 

TAPPAN GURNEY heavy-duty stove, 
avocado green, approximately 7 years 
old, $75, firm. Call: 576-2618 or apply 
1155 Valley Court \ 

3*1 PAIR OF LINED DRAPES, 46" x 72" 
" new, 1 Sero-Super foam rtiattress, vel¬ 
vet cover, suitable for den or bedsitting 
room, new condition. Call: 725-0803 

ONE COMPLETE STEEL BED, 48", 
good condition. Call: 579-3906 

1974 CHEV IMPALA, 350, V-8, excellent 
condition, certified, with new plates, 
$3295. Call: 576-6642 

ANTIQUES, ladies clothing, wedding 
dress, etc., drapes, bedspreads, linens, 
furniture, preserves, reasonable. Call: 
579-4419 

1 PAIR SNOW TIRES, G78-15, less than 
1000 miles on the road. Call: 728-7892 

BRITTANY SPANIEL PUPPIES,' regis¬ 
tered, dewormed, tattooed, puppy shot, 
excellent hunting strain, intelligent and 
loving pets. Call: 728-7200 

FOUR GOODRICH white lettered radial 
T.A. tires, size GR60-14, four mags, 
everything 500 miles, cost $600 new, 
best offer. Call: 723-3683 


5 AIREQUIPT CIRCULAR TRAYS, holds 
100, 2 x 2 slides for projector, Sea¬ 
breeze record player with old records, 
good condition, $15. Call: Brooklin 
655-4970 

3-BEDROOM BUNGALOW, close to 
downtown and hospital, private, posi¬ 
tively no Real Estate, $39,000. Call: 
728-8253 

LLOYD STEREO RECEIVER with 
8-track play and record, 60 watts, 
turntable and 4 speakers, 6 V 2 " wide 
range, $200. Call: 728-6756 


’76 BUICK REGAL, 2-door hardtop, air, 
AM-FM, stereo. Call: 723-7070 

1972 CHEVY VAN 10, 6-cylinder, stan¬ 
dard, 59,000 miles, AM-FM radio, partly 
finished interior, asking $2500. Call: 
723-1731 

1969 ECONOLINE VAN, 6-cylinder, very 
good condition, body has been done, 
ready to paint. Call: Whitby 668-5650 
between 4 p.m. and 7 p.m. 


1971 SKI-DOO 399 Olympic, new truck 
and clutch, licensed, asking $550, 
6-string Framas guitar, snow tires, 15" 
on G.M. rims. Call: 728-9398 


2 39-INCH STEEL BEDS and mattress, 
in good condition, $20 each. Call: 
728-0178 


SET OF WHITE BUNK BEDS. Call: 
725-5995 after 4 p.m. 


1968 VAUXHALL STANDARD, $495, 

1969 Chev wagon for parts or as is, 
girl’s jacket, size 7, Ski-Doo suit, size 
6X. Cal 1:725-1668 


1976 CHEVROLET IMPALA wagon, car 
racks, AM-FM radio, trailer hitch, many 
more options, excellent condition, 
$4700. 


SINGLE BED with mattress and box 
spring, good condition, $25. Call: 725- 
7986 


1976 RANGER XLT FORD super-cap, 
excellent condition, fully equipped. 
Call: 579-8093 


’69 MUSTANG, red convertible, elec¬ 
tric, good motor and paint, as is, $500 
cash. Call: Brooklin 655-4562 


BEDROOM SUITE, bed-mattress, box 
spring, dresser, chest of drawers. Call: 
723-3724 


FIREWOOD, face cord $8.00. Call: 
728-9041 


WANTED TO BUY 


SMALL BAR REFRIGERATOR, reason¬ 
able. Call: Newtonville 786-2929 


12' or 14' ALUMINUM BOAT. Call: 
725-1443 


BOAT TRAILER to fit a 14.5 boat. Call: 
Bowmanville 623-5279 


FOR RENT 


17' HOUSE TRAILER, all facilities avail¬ 
able, parked at Troutwater trailer park, 
Sunderland, Ontario, from June to Oc¬ 
tober. Call: 723-5902 


TAMPA BAY, FLORIDA, new con¬ 
dominium suite, fully furnished, air 
conditioned, ground floor, heated pool, 
two adults, rent two weeks or more. 
Call: 728-2245 


APRIL 2st, 2-BEDROOM SEMI, garage 
fireplace, $250 monthly plus hydro and 
heating, quiet married couple, abstain¬ 
ers, no children, no pets. Call: 728-4523 
after 5 p.m. 


EXCHANGE 


OLD POST CARDS, trade or sell. Call: 
Orono 983-5059 


GIVEAWAY 


7 PUPS, 6 males and 1 female, part 
Spaniel, 6 weeks old, trained, to a good 
home. Call: 579-8546 


SERVICES 


HOME RENOVATIONS, rec rooms a 
specialty. Call: 725-3487 


ABORTION REFERRAL. Call: 728-3242 
or 728-7169 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker, and seeking help. 
Call: Al-Anon 728-1020 
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COME TO 


Green & Ross 


FOR GUARANTEED SERVICE! 


FROM NOW ON, JUST PRESENT YOUR UNION CARD 
AT ANY OF OUR LOCATIONS IN OSHAWA, TORONTO, 
BRAMPTON, HAMILTON OR BARRIE AND YOU WILL 
BE ENTITLED TO SPECIAL PRICES ON MECHANICAL 
SERVICES AND ON TIRES. COME IN AND COMPARE! 



LUBE, 
0IL& 
FIUER 

Up to 5 qts. of Gulf 
oil, filter, lube 

$750 

most cars 


FRONT-END WHEEL 
ALIGNMENT 



$1000 

most cars 
We correct Caster, 
Camber, Toe-in, 
Toe-out, to your 
car manufacture¬ 
r's specifications, 
safety check and 
adjust your steer¬ 
ing. 


Toe-in 


Toe-out 


ALSO 20% SAVINGS ON MUFFLERS AND 10% SAVINGS ON 
BRAKES AND SHOCKS 


Green & Ross 

TORONTO • BRAMPTON • OSHAWA • HAMILTON • BARR 

“THE CAR CARE STORE’’ 


WHEELCHAIRS hospital walking aids 



EVERYTHING FOR THE SICKROOM 


Oshawa, Ont. 728-1112 


Most of this equipment is covered by G.M. Benefits. 



OI£on 


ALL NEW 
ZENITH SUPER 
CHR0MAC0LOR 


HIGHEST 

TRADE-IN 

ALLOWANCE 


MOST 

MODELS 

AVAILABLE 


SAME 

DAY 

DELIVERY 


426 SIMCOE STREET 
723-0011 


iiiiiiimiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiuiiiiiiiiiiiiMmiiiiiiiiiiiiiiiiiiiiiiiiiimiiiiiiiiiiiiMiiii 


Specializing in 
Employee 
New-Car Orders! 
Expert Clean-Up & 
Maintenance 

or 

Save Hundreds of Dollars on 1976’s 
Still in Stock! and Demo’s too! 

BEFORE YOU BUY, 
GIVE US A TRY! 



Contact me now at: 


NURSE 


CM 


CHEVROLET 

OLDSMOBILE 

LTD 


Oshawa Whitby #2 Hwy 

Whitby 668-3304 at Thickson Rd. 

iiiiiiiiiiiiiiiiiiiiiiiiiiiifiiiiiiiiimiiiiiiiiifiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiHiHiiiii 
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Hockey Hot Box 


By LLOYD CLARKE 
President 

The UAW Hockey League com¬ 
pleted their 1976-1977 schedule on 
January 30th with no changes being 
made in the standings. In the opening 
game, Whitby 
Auto Sales put 
on a third period 
drive as they, 
took a decisive 
5-2 win over their 
rivals Starr Fur¬ 
niture. Doug 
Crough opened 
the scoring for 
Whitby in the 
first period only 
to have Mike 
Noonan notch a pair for Starr as the 
period closed. The only goal in the 
middle frame came off the stick of 
Whitby’s Tom Conahan to equalize 
the count at 2-2. The final period was 
all Whitby as they scored three un¬ 
answered goals as Conahan got his 
second tally while Mike Cronin and 
Murray Christenson notched sing¬ 
les. 

The goaltending was outstanding 
in the second half of the double- 
header with Falcon TV winning 1-0 
over V.S. Services. Daryl Bloblic 
recorded the first shut out of the sea¬ 
son in this win while at the other end 
of the rink, Don Todd made some 
superlative saves in keeping V.S. 
Services in the battle. 

TROPHY WINNERS 

With the outstanding players that 
are in the league, the awards were 
not determined until the last games 
of the schedule. 

Doug Crough won the high scoring 
award over Mike Noonan by a single 
point which was his assist in the sec¬ 
ond period. 

The goaltending award was also a 
last minute decision as Daryl Bloblic 


took the honours over Ron Bragg 
from Whitby on a single goal. 

The “best defenceman” in the 
league was voted on by the players 
that were in attendance on January 
30 and will be announced at the ban¬ 
quet on March '26th. 

There is a “most valuable player” 
award now and this will also be an¬ 
nounced at the banquet. 

BANQUET 

Speaking of the banquet, I would 
strongly urge everyone connected 
with the UAW League to be sure you 
get your tickets as soon as possible. 

If anyone not connected with the 
League wishes to go to the banquet 
and dance, the cost is only $8.00 per 
couple. Make this night a success. 

FINAL LEAGUE STANDING 


Team 

W 

L T 

F 

A 

Pts. 

Whitby 

11 

1 2 

80 

47 

24 

Starr 

7 

4 3 

69 

56 

17 

Falcon 

4 

8' 2 

39 

46 

10 

Versa 

2 

11 1 

51 

91 

5 


FINAL TOP TEN 




STANDING 



Player 


Team 

G 

A 

Pts. 

Crough 


Whitby 

22 

18 

40 

Noonan 


Starr 

22 

17 

39 

Menard 


Starr 

15 

18 

33 

Conahan 


Whitby 

17 

10 

27 

Tran 


Whitby 

6 

21 

27 

Solomon 


Whitby 

9 

13 

22 

Pettit 


Whitby 

7 

12 

19 

McKee 


Versa 

11 

7 

18 

Morgan 


Starr 

6 

12 

18 

Evans 


Whitby 

6 

9 

15 

GOALTENDING 

AVERAGE 


Players 

Team 

GA 

SO 

AV 

Bloblic 

Falcon 

46 

1 

3.28 

Bragg 

Hay 

Whitby 

47 

0 

3.35 

McGraw 

Brown 

Starr 

56 

0 

4.00 

Bouckley 

Todd 

Versa 

91 

0 

6 50 



In Memory 

Deceased UAW members for January 1977 — Stanuslaw Lipski, 
retired, January 1, 1977; Arthur G. Tate, retired, January 3, 1977; 
John Nelson Bowler, retired, January 4, 1977; Charles Scott, re¬ 
tired, January 8, 1977; Carl Williams, retired, January 8, 1977; 
Leslie McLaughlin, active, January 10, 1977; Miss Violet McMil- 
len, retired, January 10, 1977; Harry Layton, retired, January 13, 
1977; John Melnychuk, active, January 14, 1977; Lawrence J. Lat- 
ta, retired, January 14, 1977; Adam A. Lyson, active, January 17, 
1977; James F. McCutcheon, retired, January 23, 1977; Walter 
Williams, retired, January 24, 1977; Michael Demareski, retired, 
January 29, 1977. 


UAW Ladies 9 Auxiliary No. 27 
Bowling News 


By LILL BRAUND 

JANUARY 18, 1977 
HIGH TRIPLES 

Barb Smith 703 (244, 2%), Reta 
Cobra 669 (232, 248), Annabelle 
Cobb 669 (203, 249). 

HIGH SINGLES 

Verna Parker 276, Jen Carey 224, 
200, Joan Taylor 220, Vi Brown 218, 
215, Ethel Thomson 217, Maij 
Leddy 211, Jackie Finn 210, Eileen 
Smith 206, Lill Braund 206, Betty 
Clarke 200. 


TEAM STANDINGS 
Hopefuls 13, Team Canada 12, Al¬ 
ley Cats 10, Lollipops 6, Sober Six 6, 
Local Girls 6, Motor City Rollers 6, 
Pin Pals 5. 


JANUARY 25, 1977 
HIGH TRIPLES 

Marg Veenhoff 721 (210,297,214), 
Barb Smith 697 (204,252,241), Betty 
Love 662 (212, 266), Reta Cobra 654 
(243, 251), Marg Fitchett 647 (240, 
251), Annabelle Cobb 638 (293), 
Marg Gray 638 (237, 207). 

HIGH SINGLES 

Lill Braund 251, Eileen Smith 240, 
Joan Taylor 232, Ann Black 232, 
Verna Parker 223, Doreen Lockhart 
221, Vi Brown 218, Ethel Fogal 213, 
Flo Panter212, Anna Pope 210, Ruth 
Hopson 209, Evelyn Mulligan 205, 
Ruby Rockbrune 204, Ethel Thom¬ 
son 204, Jackie Finn 201/ 

TEAM STANDINGS 

Hopefuls 15, Alley Cats 14, Team 
Canada 14, Motor City Rollers 9, 
Sober Six 8, Lollipops 8, Local Girls 
7, Pin Pals 5. 


Appreciation 

I would like to extend my sincere appreciation for the many 
flowers, contributions to the Cancer Society and the Heart 
Foundation on the demise of my Mother 
Your thoughtfulness will always be remembered. 

Connie Lockhart & Family. 


Body Plant Hockey 

By JAMES CHAPLIN 

The game scheduled for Friday night January 28, between the 
Camaros and the Firebirds, was cancelled because of the weather and 
because the night shift did not work on that date. The game will be 
rescheduled at a later date. 

The league standings have not changed since the last report in the 
Oshaworker but there are a few changes in the leading scorers, as 
reported at the end of this article. 

Play was less spectacular in the first few games following the holi¬ 
days than it had been just before the Christmas break but seemed to 
speed up in the last games of the first night shift of the new year. 

Terry McKee has moved clearly into first place in the league stand¬ 
ings and he and other newcomers to the league continue to dominate 
the play. 

By now everyone has their legs back in shape and we should see 
some real good hockey during the current night shift. Especially the 
game this Friday night, February 18, when the Camaros and the 
Wildcats do battle in their first meeting since before the holidays. See 
you at Harmon Park at 3:15 a.m. 


STANDINGS 


Team 

G W 

L 

T Pts F 

A 

Camaros 

11 8 

2 

1 ] 

17 63 

35 

Wildcats 

12 8 

3 

1 1 

17 56 

39 

Firebirds * 

11 3 

7 

1 

7 45 

54 

Skylarks 

12 2 

9 

1 

5 37 

71 


SCORING LEADERS 



Player 

Team 


Goals 

Assists 

Points 

Treey McKee 

Camaros 


14 

13 

27 

Brian Tedesco 

Camaros 


11 

14 

25 

Ron Miles 

Camaros 


6 

16 

22 

Mike Kimble 

Skylarks 


10 

6 

16 

A1 Emard 

Wildcats 


7 

9 

16 

Dennis Bedard 

Wildcats 


12 

3 

15 

Vic Evelyn 

Wildcats 


8 

7 

15 

Dave Parrish 

Firebirds 


6 

8 

14 

Harold Lanbumer 

Firebirds 


7 

5 

12 

Jack Snedden 

Firebirds 


6 

6 

12 

Don Phinny 

Camaros 


4 

8 

12 


Banquet and Dance 

e 

The UAW Hockey League will be holding their annual ban¬ 
quet and dance on Saturday, March 26, 1977. 

This special night for awards, etc. is not only for the League 
participants but outsiders as well. 

The admission for the complete night is $8.00 a couple, and 
the tickets may be obtained from either Lloyd Clarke, Danny 
Price or any member of one of the four teams. 

ji. 


Rod&Gun Club 


By ROY FLEMING 

The terrible cold weather has not 
only changed our winter lifestyle, 
but the birds must have known how 
cold it was going to be. The scarcity 
of winter birds is 
very noticeable 
and those good 
people who have 
had feeders all 
remark on the 
lack of birds. On 
one of my early 
morning walks 
along the 
Oshawa Creek I 
was very sur¬ 
prised to see a 
pileated woodpecker. And the day 
before I sighted the pileated wood¬ 
pecker, I had observed the work of a 
pileated woodpecker on a dead hem¬ 
lock tree, and the chips on the snow 
were very large. 

The pileated is the largest wood¬ 
pecker that we see in this area. The 
size is as big as a crow, and the large 
red crest can be seen from a great 
distance. The flight has a swooping 
effect, when you notice the flashing 
black and white colouration, making 
it very easy to identify at a great dis¬ 
tance. The large holes this wood¬ 
pecker makes in dead trees is oval or 
oblong, not round. 

When I was a lad wandering the 
creeks and valleys of Harmony I 
do not ever remember seeing a 
pileated woodpecker, but as the 
beaver became very plentiful and 
with lots of dead trees especially the 
poplar tree, the pileated woodpecker 
made a wonderful comeback. The 
holes the woodpecker makes are 
wonderful homes for other birds, 


especially when they are made in the 
dead trees of a beaver pond. The 
wood duck prefer this type of a hole 
to raise a brood of ducklings. 

The diet of the pileated is mostly 
grubs that they dig out of the dead 
trees. Their chirp is very loud and it 
travels a long way. It is a sweet note 
to hear in the dead of winter, espe¬ 
cially if you are waiting for a swamp 
hare that the hounds are chasing 
around in the swamp. 

The biggest thing the Union Rod 
and Gun Club has going this time of 
the year is our Banquet and Dance 
coming up Saturday April 2nd, 1977, 
at the UAW Hall on Bond St. E., 
Oshawa. The price is $6.00 a person 
for good grub, live band (Cindy 
Lane), favours on the tables, cash 
bar and presentation of fish trophies 
to the winners. Those that have tick¬ 
ets can be reached by phoning: 

Ed Shrigley 723-7526, Karl Ander¬ 
son 576-2180, Roy Fleming 728-8831, 
Marvyn Linton 723-9548, Tom Holly 
728-6109 and John Mandryk 728- 
1129. 

Everyone is welcome. Meet some 
of your old fishing buddies. Hope to 
see you. 

Your 1977 Union Rod and Gun 
Club membership card at $1.00 is 
ready, and give Bob Dmitriew a call 
at 728-7042, he could use salesmen. 

The new target building at New¬ 
castle has to be finished inside and 
when weather conditions permit, it 
will be completed, for indoor target 
shooting. 

Trapshooting is held on Sunday 
mornings, weather permitting. Give 
Tom Holly a call at 728-6109. Target 
shooting is held on Thursday eve¬ 
nings at the Marksmen’s Club. 



Letter to 
the Editor 


Dear Editor: 

UAW 222, Political Action Com¬ 
mittee, would like to take the oppor¬ 
tunity to reply to some of the state¬ 
ments made by Pat Wilson, the 
newly elected President of the 
Oshawa Chamber of Commerce, at 
their annual dinner. Mr. Wilson at¬ 
tacked the three NDP MPP’s repre¬ 
senting the Region for their supposed 
role in destroying industrial de¬ 
velopment in the area. 

First of all, the information regard¬ 
ing Monsanto was “leaked” by the 
Mayor’s office and the site under in¬ 
vestigation was only one of the 
twelve being investigated in Ontario. 
Monsanto’s record of high public 
expense, pollution and suffering, 
demands a careful investigation. Mr. 
Wilson should ask the State of Geor¬ 
gia about their experience with Mon¬ 
santo or refer to the recent program 
on WBEN TV’s 60 Minutes for 
further information. The story is hair 
raising. 

Would the Chamber of Commerce 
have the people of Port Granby ac¬ 
cept the dangers of a Nuclear Dump 
that has never worked properly or 
been policed properly on the simple 
promise of a new refinery? The jobs 
created in a refinery would be wel¬ 
comed, but what about the hazards 
of Pollution? Is that a good trade? 

Is Mr. Wilson certain that no other 
job creating opportunities are possi¬ 
ble without the construction of the 
Pickering Airport or that the prop¬ 
osed airport was necessary and 
beneficial? Does he know that the 
great, new Mirabelle Airport in 
Quebec cost double the budget and 
has only 30% usage? Or that the new 
Calgary Airport is so far over budget 
that airlines are refusing to pay the 
rent? The question we would like to 
ask is why doesn’t the Provincial 
Government offer incentives to pri¬ 
vate industry to move into the Re¬ 
gion or expand public funds to create 
industries and services in place of the 
airport that would be more accept¬ 
able to the majority of the people in 
Durham? The NDP MPP’s are hon¬ 
our bound to see that industrial 
growth is properly planned for the 
benefit of all and doesn’t result in 
massive debts or hardship. 

If the Chamber of Commerce is so 
concerned about jobs, why didn’t 
Mr. Wilson express concern about 
the 204jobs lost due to a Lock-Out at 
Ontario’s Malleable? Nor did. Mr. 
Wilson express any sympathy for the 
men and their families who are ex¬ 
periencing great hardship because of 
that Lock-Out. The NDP MPP’s are 
fighting hard to preserve the jobs we 
already have. 

Local 222 Political Action Com¬ 
mittee not only supports the NDP 
but appreciates the efforts of the 
three local Members to protect what 
we already have and to attract new 
and responsible industry to the area. 
The people of the area demonstrated 
sound judgement in exercising their 
democratic rights in the last Provin¬ 
cial Election. We think that the con¬ 
cern, sensible and sensitive attitudes 
and just plain good work done by our 
NDP MPP’s is to be applauded. 

The Chamber of Commerce 
should take another look at what is 
being done. The day of the free¬ 
wheeling entrepreneur who could 
make a few million more by destroy¬ 
ing the environment and the health of 
workers and then walk away leaving 
others to pay the price is long gone. 
Mr. Wilson should recognize that 
fact and perhaps try to aid those who 
really are trying to work towards a 
better life for all. 



0 E NlON 
meetings 
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Auto Workers Credit 
Union (Oshawa) 

Registered Retirement 

Savings Plan 


Trusteed by 

Cooperative Trust Company of Canada 

The following is a Question and Answer 
format to explain to Credit Union members 
and potential members the benefits and 
mechanics of the Auto Workers Credit Union 
Oshawa Registered Retirement Savings Plan. 

1. Q. What is an RRSP, and what does it do 

for me? 

A. An RRSP is a means whereby you can 
save from your current taxable income 
— remembering that when you ulti¬ 
mately use them, the benefits will be 
taxable at a rate which will probably be 
lower than your current rate of tax. In 
the meantime, your savings compound 
for you and enjoy complete tax shelter 
from income tax and capital gains tax as 
long as the investments remain with a 
Registered Plan. 

2. Q. How do I start an RRSP? 

A. You may start your own RRSP at any 
Co-operative Trust Company of 
Canada Office or at any credit union 
that has entered into an Agency 
Agreement with Co-op Trust, by mak¬ 
ing application. The Auto Workers 
Credit Union has entered into this 
agreement. 

3. Q. How much can I deposit and deduct 

from my taxable income? 

A. If you contribute or belong to an 
employer Pension Plan, you can de¬ 
posit up to the lesser of 20% of earned 
income or $3,500.00, less your con¬ 
tributions to the employer Pension 
Plan. In any other case, you may 
deposit up to the lesser of 20% of 
earned income or $5,500.00. The 
amounts deposited are deductible 
from your income for tax purposes. 

4. Q. When should my deposit be made? 

A. Deposits may be made at any time 
during the year or within 60 days after 
the end of the year and be eligible as 
deductions from income for tax pur¬ 
poses. The deadline this year is Feb¬ 
ruary 28, 1977. 

5. Q. How should my deposit be made? 

A. Deposits may be made by cash or 
cheque. Deposits can be made month¬ 
ly, quarterly, semi-annually, or annu¬ 
ally. 

6. Q. What is the minimum I may deposit at 

any one time? 

A. Each plan, at the time of application, 
must be opened with a minimum of 
$500.00; subsequent deposits to the 
same plan will not be accepted in 
amounts of less than $100.00. 

7. Q. Is there any maximum limit to the 

amount I may deposit and accumulate 
in my RRSP? 

A. No, there is no limit to the amount 
that may be accumulated on deposit. 
However, your contributions in any 
one year cannot exceed the maximum 
limits permitted by the Income Tax 
Act as discussed in Question No. 3. 

8. Q. May I own and participate in more 

than one RRSP? 

A. Yes, but in our RRSP you must have 
$3,500.00 on deposit in the first Plan 
opened before you may apply for and 
be issued a second Plan. 

9. Q. Can other amounts be transferred or 

deposited to my RRSP? 

A. Yes. Transfers may be made from 
other Retirement Savings Plans and 
Pension Plans without incurring an 
income tax liability. Payments from 
Pension or Superannuation Plans and 
Retiring Allowances may also be de¬ 
posited to your RRSP in order to defer 
income tax. 

10. Q. Can I withdraw my funds if necessary? 

A. Although no RRSP contract may con¬ 
tain any provisions for withdrawal of 


contributions, if you desire to termi¬ 
nate (deregister) your Plan, the Trus¬ 
tee will allow the withdrawal of funds 
subject to certain prerequisites estab¬ 
lished between you and your credit 
union, namely: 

(a) you are not permitted to withdraw 
the Plan below $500.00 unless the plan 
is deregistered or terminatred, 

(b) withdrawals will not be permitted 
in amounts of less than $500.00, 

(c) if withdrawals are made to the Plan 
prior to one year from the date it is 
opened, there will be a penalty of 1% 
on the amount of the withdrawal. 

11. Q. Can I transfer the funds I have on 

deposit in my RRSP with your com¬ 
pany to another Trustee? 

A. Yes, you may transfer your RRSP 
funds by registering a new RRSP with 
the proposed Trustee and then arrang¬ 
ing for the proceeds of your RRSP 
with Co-op Trust to be transferred 
directly to the new Trustee. No tax is 
incurred, provided the proceeds are 
transferred directly to the new Trus¬ 
tee. You should keep in mind, how¬ 
ever, that withdrawal of funds for 
transfer purposes is subject to certain 
prerequisites, namely: 

(Refer to the Answer to Question 
No. 9.) 

12. Q. Do I get a receipt for my deposits? 

A. Yes. A copy of the Application Form 
or Subsequent Deposit Form is al¬ 
ways given to the participant at the 
time he makes a deposit to his Plan. 
The said copy of the Application 
Form or Subsequent Deposit Form, 
that is given to the participant, suf-. 
ficiently serves as a temporary receipt. 
It is not necessary to issue any other 
type of temporary receipt to the 
participant. 

13. Q. What statements do I receive? 

A. On June 30th and December 31st you 
will receive a half-yearly statement 
which will indicate the balance in your 
RRSP Account, including a record of 
transactions to the account for the 
reporting period. You will receive 
official receipts (two copies) for de¬ 
posits to your Plan during the periods 
of March 1st — December 31st, 
January 1st — January 31st, and 
February 1st — February 28th. One 
copy should be attached to your 
income tax return and one copy is for 
your records. 

14. Q. When does the Plan mature? 

A. You may decide to have the Plan 
mature whenever you wish, as long as 
it is before your 71st birthday. If your 
accumulated savings are not with¬ 
drawn prior to your 71st birthday, the 
Income Tax Act provides that the 
proceeds must be used to purchase a 
Life Annuity for you. 

15. Q. What type of annuity may be purch¬ 

ased at maturity? 

A. Only life annuities may be purchased 
and they may have a Guaranteed 
Term of not more than fifteen years. 
The annuity must provide for monthly 
or other periodic payments to you for 


Registered 

Retirement 

Savings 

Plan 


your lifetime or for the joint lives of 
you and your spouse. Annuity pay¬ 
ments will be taxable as income as 
they are received. 

16. Q. What happens if I die before by Plan 

matures? 

A. Your accumulated savings will be 
paid to your Estate or designated 
beneficiary, if applicable, and will be 
taxed as income in their hands. If a 
surviving spouse is the beneficiary, 
the spouse may deposit the proceeds 
in her own RRSP or purchase an 
Income-Averaging Annuity and thus 
defer the payment of income tax. If 
anybody else is the beneficiary, they 
may use the proceeds to purchase an 
In come-Averaging Annuity. 

17. Q. May I deduct the cost of borrowed 

money which I deposit into my RRSP 
and/or my spouse’s RRSP? 

A. Yes, you may deduct the cost of 
borrowed money which was depos¬ 
ited into your RRSP but you are not 
allowed to deduct the cost of bor¬ 
rowed money which was deposited 
into your spouse’s RRSP. 

18. Q. If I deposit to my RRSP in January or 

February of one year, do I have a 
choice of using such deposits in total or 
in part for the previous year or for the 
calendar year in which deposits are 
made? 

A. Yes, RRSP deposits made during 
January and February may be di¬ 
rected to the tax year of the de¬ 
positor’s choice. 

19. Q. May I make a deposit into my spouse’s 

Retirement Savings Plan and apply the 
relevant deduction fo my own income 
tax return? 

A. Yes. Section 146 of the Income Tax 
Act has been amended to allow sp¬ 
ousal deposits; however, keep in 
mind that the spouse must sign the 
application form and that an official 
receipt will be issued to the spouse; 
however, such official receipt will be 
attached to your income tax return. 
You should also keep in mind that the 
total of all deposits to an RRSP that 
you are claiming on your income tax 
return must still be within your per¬ 
sonal limits. 

20. Q. Are there any fees or charges? 

A. There are no management fees, 
charges or commissions made to par¬ 
ticipate in our Credit Union Sepa¬ 
rately Registered Deposit Plan. 

21. Q. Can I transfer funds from my own Plan 

to my spouse’s Plan? 

A. No. It is important to note that only 
new cash deposits can be made to a 
spouse’s RRSP. One spouse cannot 
transfer funds from his or her own 
Plan into the spouse’s Plan. 

22. Q. May I designate or appoint a named 

beneficiary or change my designated 
beneficiary to receive the proceeds of 
my RRSP in the event of my death 
before maturity of my Plan? 

A. Yes. Provincial legislation in most 
provinces now permits a participant 
of an RRSP to designate a beneficiary 



of the proceeds from such Plan in the 
event of his death before maturity. 
The’participant can do this by making 
specific provisions in his Will but 
may, nevertheless, do so by complet¬ 
ing a “Designation of Beneficiary’’ 
form. / 

If a participant designates a bene¬ 
ficiary outside of his Will, then the pro¬ 
ceeds from the RRSP will be payable 
directly to that beneficiary rather than 
to the Executor of his Estate. How¬ 
ever, the proceeds from the Plan will 
still form a part of the Estate for deter¬ 
mining what succession duties are pay¬ 
able by the beneficiaries. 

23. Q. Does my RRSP earn interest and how 

will the interest be paid? 

A. The money on deposit in the RRSP 
will earn interest at a rate declared by 
the Board of Directors. The interest 
accrued will be credited to the RRSP 
on June 30th and December 31st of 
each year. The Board of Directors 
will ensure that the rate declared will 
not be less than the rate applicable to 
the four-year Certificate of Deposit. 

24. Q. What information does the credit 

union require when making applica¬ 
tion for an RRSP? 

A. It is important to complete each RRSP 
application properly; therefore we 
require your legal name, current mail¬ 
ing address, including the postal code, 
your Social Insurance Number and 
date of birth. We realize that in some 
cases the new RRSP applicant may not 
have a Social Insurance Number. In 
these cases, it is the responsibility of 
the applicant to obtain the missing So¬ 
cial Insurance Number before we can 
accept his or her application. 

25. Q. Are there any circumstances which 

would prevent me from withdrawing 
funds on deposit in my RRSP? 

A. Yes. Each Registered Pension Plan is 
specifically designed to meet the 
needs of the group of people par¬ 
ticipating in the Plan. As a result, the 
terms of each Registered Pension Plan 
may vary. Some Registered Pension 
Plans allow the transfer of voluntary 
contributions made by the participant 
to a Registered Retirement Savings 
Plan of the participant, provided that 
the transfer of such funds remains 
locked in the Registered Retirement 
Savings Plan until the retirement of 
the participant or until termination of 
employment at the company whose 
Registered Pension Plan the transfer 
originated from. 

In other instances, a Registered Pen¬ 
sion Plan may allow for lump sum 
withdrawal of funds from the Plan 
upon termination of employment by a 
participant. However, Provincial 
Pension Trust Legislation provides 
that if the former employee had par¬ 
ticipated in the Plan for a specific 
number of years or if the former 
employee had attained a certain age, 
then all or a portion of all funds at 
termination of employment must re¬ 
main locked in within the Plan or such 
portion may be transferred to an 
RRSP if, again, the funds are locked 
into such RRSP. 

26. Q. Are my deposits to the RRSP life 

insured? 

A. No, they are not life insured. 

27. Q. May deposits to my RRSP be assigned as 

security for a loan? 

A. No they may not. 

If you have any further questions drop into 

the Credit Union or phone us at 

728-5187. 
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Cranston’s Departure 


By ORVILLE FAUGHT 
District Committeeman 

CHASSIS B SYSTEM 



It is my outmost pleasure to report 
to you that as of Friday, January 28, 
1977, Merle Cranston no longer 
works for General Motors . The short 
period to time he 
had spent in the 
Chassis Plant 
will never be for¬ 
gotten. I don’t 
know how much 
I helped in his 
departure, but I 
like to think that 
myself and the 
rest of the Chas¬ 
sis plant commit¬ 
tee had the Com¬ 
pany realize that the workers will not 
produce in a type of atmosphere 
Cranston created around us. 

You may ask — why kick a dog 
when he is already down? No kick 
was intended, only closing a book on 
Merle Cranston, sighing a relief that 
his name will not have to be men¬ 
tioned in the Chassis Plant again. 


DISTRICT 5 VACATION 
INFORMATION 


On thursday, February 3, 1977,1, 
along with other Union representa¬ 
tives, met with the plant manager 
and other Company officials to dis¬ 
cuss with them their intentions of let¬ 
ting their employees know what 
period of time the plant will be shut 
down for the 1977 model change. It 
was indicated by the plant manager 
that the B system (plant #1) will have 
a rolling model change and therefore 
the plant will be shut down for only 
two (2) weeks to allows everyone to 


take their official two week vacation. 

The date of shut down although 
not 100% official is from Monday, 
July 25, 1977 through to Monday, 
August 8, 1977. 

It is therefore very important that 
you follow the following procedure if 
you desire more than a two week 
vacation this year. Under the terms 
of statement of policy #2 of the Mas¬ 
ter Agreement, the Company has 
agreed to allow an employee off the 
total time being equal to the vacation 
pay allowance to which his seniority 
would have entitled him to as of June 
30, 1977. In order to receive this 
extra time off, you must apply in 
writing on applications supplied by 
your foreman during the first quarter 
of the year which is March 31, 1977. 
You must indicate first, second, and 
third choices when applying. 

In the event that more employees 
apply for time off than can be spared 
from the job at a given time, plant 
seniority will be the basis of resolv¬ 
ing priority of applications for time 
off. 

In order to allow those who desire 
extra time off, the plant manager 
agreed to hire students starting the 
first week of July. He further stated 
that he will allow volunteers from the 
A system to come and work in the B 
system as the A system will be down 
for at least six weeks starting July 25, 
1977. 

Provided the above procedure is 
followed, there should be no prob¬ 
lems in getting the vacation that you 
desire. 

Any further question regarding 
this procedure can be answered by 
your committeeman or the writer. 


THANK YOU 

Thank you for you kindness and sympathy at a time when it 
was appreciated. Your presentation of a Memorial Bible will 
always be cherished. 

Kay Demareski and Family 


1/.4H Bowling League 


By JOHN PHALEN 

I would like to start off by con¬ 
gratulating Brother George Norton 
of the Houdaille team on his high 
triple of 879 (323, 287, 269) on 
January 28. 
George is nor¬ 
mally a good 
bowler, and it’s 
nice to see that 
he’s really start¬ 
ing to pick up 
now. 

Once again, I 
would like to re¬ 
mind all bowlers 
to sign up now 
for the UAW 
Bowling Tournament because it 
would be a shame for any team to 
miss this highly competitive 
tournament. 

Also, there is still time to get tick¬ 
ets for our Bowling Dance from the 
Executive. 

Until next time, good bowling! 

HIGH SCORES FOR 
JANUARY 28, 1977 

George Norton 879 (269,287,323), 
Doug Hodgson 795, Ben Bracey 762, 
Jim Martin 726, Bill McGilles 729, 
Hal Ballem 724, Bryan Carey 714, 
Russ Rak 712, Noel Ricketts 712, 
Ken Shobbrook 703, Hank Veenhoff 
694, Lyle Nplson 694, Pete Morris 
692, Gord Lecain 687, Julie Pearson 
686, Wilf Duffield 686, Pauline Bell 
685, Fred Roach 671, Joe Fehren- 
bach 671, Gord Trinkwon 669, Moe 
Bryan 667, Gary Carey 665, Bob 
Clarke 665, Bill Rutherford 659, Pat 
Simmons 658, Harry Breau 643, Les 
Virtue 637, Jim Meikle 637, Blake 
Walls 633, Gary Burke 630. 


HIGH SCORES FOR 
FEBRUARY 4, 1977 

Hal Ballem 819 (254, 276, 289), 
Julie Pearson 791, Ken Shobbrook 
763, Steve Pollock 761, Doug Hod- 
son 760, Murray Cobum 755, Jack 
Brown 751, Doug Marlow 746, Ron 
Murray 744, Blake Walls 737,George 
Norton 719, Len Leven- 
doski 712, Jim Carmichael 705, Don 
Arsenault 696, Ben Bracey 690, Fred 
Hogarth 690, Dennis Dobbie 690, 
Wilf Duffield 689, Gary Carey 686, 
Lyle Nelson 686, George Ollife 684, 
Hank Veenhoff 684, Dave Murray 
683, Ken Cobb 678, Jim Meikle 677, 
Hattie Davies 674, Pauline Bell 671, 
Rick Mitchell 670, George Don- 
nithome 668, Jim Martin 668, Bob 
Laird 665, Reg Wilkins 662, Bill 
Stacey 660, Harold Lowery 659, Deb 
Tilk 656, Pat Lovely 654, John 
Brown 650, John Ulrich 648, Tom 
Harris 646, Arch Brown 644, Larry 
Hoar 642, Ed Farmer 639, Walter 
Sasnowski 631, Bryan Carey 631, 
Frank Buller 630. 

TEAM STANDINGS 

“A” DIVISION 

Country Strings 13, Furniture Vil¬ 
lage 12, Bo-Peep Restaurant 12, Op¬ 
tical Boutique 11, Safeway Stores 
10, Ron Murray's Hot Shots 8, 
Clark's Plumbing & Heating 7, Gus- 
cott Plumbing & Heating 6. 

“B” DIVISION 

Williams Contracting 16, Truck 
Plant 13, The Provincial 12, Bowers 
Texaco 11, Local 597 9, Lancaster 
Hotel 9, Houdaille 7, Pompeii Pizza 
3. 

“C” DIVISION 

Lucky Six 15, Metcalf Realtors 15, 
Parkwood Realty 14, Gusgo Plumb¬ 
ing Distributors 10, Windmills 10, 
Mike’s Place 7, Oshawa Electric 7, 
Bananas 2. 



SAMKO SALES 

63 Ossington Avenue 
Toronto, Ontario, M6J 2Z2 

Mr. Lloyd Clarke 
United Auto Workers 
444 Bond Street East 
Oshawa, Ontario. 

Dear Lloyd: 

We do wish to thank both you and Abe Taylor for your wonderful 
support during our Pre-Christmas sale. 

We have decided, due to the vast amount of interest of our 
customers, to have a Special Spring Sale of name brand toys and gifts 
at our customers lower than wholesale prices. 

We are opening our clearance warehouse for the following 6 days: 
FRIDAY, MARCH 25th 9 am-9 pm 
SATURDAY, MARCH 26th 9 am-6 pm 
SUNDAY, MARCH 27th 10 am-6 pm 
FRIDAY, APRIL 1st. 9 am-9 pm 

SATURDAY, APRIL 2nd 9 am-6 pm 
SUNDAY, APRIL 3rd 10 am-6 pm 

We have the same great savings on ALL NEW toys and LOADS 
of china, giftware and planters, plus many extra specials for Easter 
gift giving. 

Our address once again is 63 Ossington Avenue which is two 
blocks north of Queen Street, between Bathurst and Dufferin 
Streets. 

Remember, your Union Members will have to show their UAW 
card for entry as we are not open to the general public. 

Yours truly, 

SAMKO SALES 

Sam Kotzer 


Truck Plant Views 

crops up, no one seems to have the 
authority to stop one of these unsafe 
acts, or they don’t let on that they do, 
besides that, the Truck Plant super¬ 
vision are usually “in a meeting” and 
can’t be reached until later. 

I personally feel that there should 
be someone who can be reached at 
all times in these cases who has the 
authority to stop an unsafe act that is 
reported, before we have a serious 
accident, which is what it usually 
takes to get any action out of this 
Corporation. 

3Y GATE 41 

During our last day shift, several 
people had problems finding a place 
to park in the parking lot. The prob¬ 
lem was brought to the attention of 
the two superintendents of our 
Maintenance Department on Friday, 
January 21 by District Committee¬ 
man Don Couch and on Monday, 
Tuesday, and Wednesday of the fol¬ 
lowing week by myself and other 
reps on our shift. Each was promised 
that the extra lot north of the east lot, 
and the six (6) days under two power 
supply lines would be plowed im¬ 
mediately to provide more parking. 
Finally on Wednesday, January 26, 
1977, they did get the extra lot 
plowed, but to date have not done 
anything under the power supply line 
which would allow 18 more parking 
spots. 

The main point here is that if we 
are having problems now, what will 
happen after changeover when pro¬ 
duction increases? 

While on the subject of Gate 41,1 
have requested that more doors be 
added to the new exit from the plant. 
In the past we had four doors to get 
out, but this has been reduced to two 
which makes getting out after shift 
slow and tedious, and I feel we get 
our fill of that on the job. 


By TOM HOAR 
Zone 34, Committeeman 

Recently, we have witnessed a 
great many changes around our plant 
while we watch the construction go¬ 
ing on to increase the productivity of 
the present 
plant. However 
in their rush to 
get things done in 
the alloted time, 
they are over¬ 
looking, or con¬ 
doning, a very 
important as¬ 
pect, safety. 
First, there were 
complaints, and 
rightly so, of 
diesel fumes at the cushion line and 
end of hardware line, then fumes and 
cold air at the end of the hardware 
from two non-stop arc welders. 

The third complaint came from the 
area where the windshield and back 
glass are installed, when someone 
decided that they, had to cut several 
holes in the roof directly oyer the 
production line. 

This was done at noon break on 
January 29. They covered up those 
previous cabs on the line with plastic 
and used power saws to cut through 
the wood and steel, sending a shower 
of sawdust, dirt, etc., down into the 
adjacent lunch area into the worker’s 
lunch, coffee, and all over 
themselves. 

I have since been informed by shift 
Superintendent R. Sholdra that the 
proper people have been instructed 
that this is not to be done again, as it 
could have been done on down time 
without inconveniencing anyone, 
such as between shifts, or on a 
weekend. 

NO CONTROLS? 

Everytime one of these problems 



Battery Plant 


By ALEX AITCHESON 
Alternate Committeeman 
Zone 35 

As this is my first attempt at writ¬ 
ing in the paper, I would like to take 
this opportunity in relating to the 
brothers and sisters of what we have 
gained in the recent negotiations. 

1. Lunch Area — There will be a 
fridge installed by February 28, but 
unlike the north plant cafeteria we 
will still have to do with plastic uten¬ 
sils and cardboard on plastic plates. 
Maybe the next set of negotiations 


we will get the proper utensils. 

2. Management advised us that by 
June 30th, Gate 44 will be relocated 
to the east of its present location to 
improve the plant entrances from the 
parking lot. 

3. Coveralls — Battery plant 
management has agreed that all bat¬ 
tery employees will be provided with 
coveralls at no expense to the em¬ 
ployee. 

4. The company is prepared to 
provide music in the battery plant 
cafeteria. 


New 

Committeeman 

By RICK McEACHERN 
Zone 59, Committeeman 

I guess by now everyone in 
the zone knows that I have taken 
over as your committeeman. It is a 
unique experience for me and one 
I've looked forward to for sometime. 
Things have been reasonable quiet 
lately, but I imagine all that will 
change once the speed up comes. 
Remember if you have any problems 
with your job, it’s your right under 
the contract to call your committee¬ 
man and I will do all I can to help 
you. 

I’ve had quite a few Complaints 
about the increase of the prices in the 
vending machines. I have to say that 
I agree and I’ve made some inquiries 
but was told there is very little we 
can do. Someone suggested that we 
boycott the machines and refuse to 
buy anything and force them to lower 
their prices. I wouldn’t mind if these 
increases were justified but they’re 
not and again it’s simply a case of the 
working man and woman getting rip¬ 
ped off. 

Some of the new people have been 
asking about joining the Credit 
Union. Well you can join as soon as 
you start in G.M., but they won’t 
start pay roll deductions until after 
you have been there 45 days. 

There has also been a lot of ques¬ 
tions on Union Cards. If you haven’t 
filled out an application for member¬ 
ship in the UAW you won’t get your 
card until you do. Also if you have 
moved and haven’t filled in a change 
of address form for the Union this 
could affect you getting your card. I 
have both of these forms so let me 
know, and I will get them to you. 

Again, remember if you have a 
problem of any kind and you can’t 
get satisfaction from your foreman 
tell him you want to see your com¬ 
mitteeman and I’ll do my best to 
help. 


Truck Plant 

66^^99 



By RON GAY 

By the time this article gets to print 
the bus line will be a thing of the past. 
It is not known at this time what the 
seniority will be in Dept. 6 after the 
bumping is com¬ 
pleted from the 
bus line em¬ 
ployees. 

On January 
5th, 1977, the 
Company put a 
notice out to all 
foreman with 
three overtime 
alternatives. 
Also on this 
notice was shut 
down and start up dates as follows: 
End of 1977 Production — July 22, 
1977; Five (5) Weeks Down for 
Maintenance Work; Start Up 1978 
Production — August 29, 1977. 

I read this and I thought, “great, 5 
weeks off”, but then I start to won¬ 
der. Every year as far back as I can 
remember, we are continually after 
the Company about summer vaca¬ 
tion date, but we are never told at 
least until late March or early April. 
Why on January 5th does the Com¬ 
pany give us the exact shut down and 
start up dates? 

There are a number of things won 
in negotiations that have yet to be 
carried out. I am sure that the com¬ 
mitteemen will have things sorted 
out very shortly as there is a lot to be 
done, as is the case whenever a new 
contract is signed. 


Appreciation 

To everyone in Department 69, 
“A” Body Chassis, for the wonder¬ 
ful send off you gave me on my re¬ 
tirement. Thank you. 

Michael Black 








INTERNATIONAL 

UNION 


TAHITI 


March 29 - April 6 


This year visit the most exotic island in the world, the 
most romantic port-of-call in the Pacific. You'll be 
swept away by the towering mountains ... the brilliant 
tropical flowers ... the turquoise lagoons ... the broad 
white beaches. INCLUDES : Round trip jet from 
Detroit, traditional Tahitian Welcome including 
flowers and music, welcome cocktail party, 7 nights 
deluxe Hotel Taharaa, airport transfers, tips, taxes 
and tour escort. 

PRICE: $ 609.00 per person 


4 ? 


CANADIAN 

ROCKIES May & September 

Tour Canada's breathtaking Rockies, a world of rugged 
mountains, hidden valleys and crystal lakes. This, plus 
the cosmopolitan character of vital Vancouver, provides 
a truly complete holiday experience. INCLUDES : 
Round trip jet from Windsor via Air Canada, 7 nights 
deluxe hotels in Banff Springs and Vancouver, Ameri¬ 
can breakfast daily in Banff, sightseeing, transfers, 
tips, taxes, tour escort. 

PRICE: $ 509.85 per person 

PORTUGAL & 

MADEIRA Summer Departures 





COPEN HA GEN May 27 - June 4 

Sparkling Copenhagen is truly the perfect place for a 
holiday, blending the sophistication of Europe with 
the peace and scenic beauty of Scandinavia. You'll 
see the famous Little Mermaid and the beautiful 
Palaces of Christianborg and Amalienborg ... and 
don't miss the fabulous Tivoli Gardens, the Tuborg 
and Carlsberg Breweries, shopping on the traffic free 
Stroget, and taste-tempting Danish smorgesbord. 
INCLUDES : Round trip jet from Detroit via Trans 
International Airways DC-10, 7 nights deluxe Hotel 
Scandinavia, Welcome cocktail party, daily Conti¬ 
nental breakfast, city sightseeing, airport transfers, 
tips, taxes and escort. 

PRICE: $ 499.00 per person 





ORIENT Springs Fall 

Enjoy a carefree vacation in fifteen fun-filled scenic 
days — truly the trip of a lifetime! Discover the true 
Orient, visiting Tokyo, Nikko, Kamakura, Hakone, 
Atami, Kyoto, Taipei and Hong Kong. Optional 
Bangkok/Singapore Extension available. 

INCLUDES : Round trip jet from Detroit via North¬ 
west Orient 747 service, deluxe hotels, most meals, 
extensive sightseeing, all transfers, tips, taxes and 
tour escort. 

PRICE: $ 1429 per person 



YOUR TRAVEL 
PLANS FOR 
1977 

SH0U10 INCLUDE 



• 00 



Please seed note infomat'm 
an the following trips. . . 


A Great New Winter Destination! 

You'll love Caracas and the Macuto-Sheraton 
— the best of both worlds. Blond Carib¬ 
bean beaches, boundless blue sea. And sun. 
Lots of sun. And a cosmopolitan capital city 
with into-the-morning nightlife, international 
cuisine and chic boutiques. INCLUDES.... 
Round trip jet from Windsor, 7 nights at the 
deluxe Macuto-Sheraton, welcome cocktail, 
daily American breakfast, city sightseeing, 
transfers, tips and taxes. 


Frorn 

$469.70 

per person 

Weekly 

departures 

thru 
May 2 



[ ] CARACAS 

Weekly Departures 

[] PORTUGAL & MADEIRA 
Summer Departures 

[ ] COPENHAGEN 

May 27 - June 4 

[ ] GREECE 

September 24 - October 2 

[ ] TAHITI 

March 29 - April 6 

[ ] CANADIAN ROCKIES 
May & September 

[ ] ORIENT 

Spring & Fall 


PLEASE NOTE: All prices quoted are per person based on two 
people In a room. Tour rates include the best prices currently 
available, however as tours are scheduled in some cases as much as 
a year in advance, prices may be subject to adjustment. 

Tours are available to all UAW members, retirees, their families 
&j»d friends. 



Portugal, land of sunshine and of enchanting history, 
will captivate you with its eternal charm. Get 
acquainted with Lisbon, one of the most international 
and charming capitals in the world ... then to the sea¬ 
side resort town of Estoril with its beautiful sandy 
beaches and lively casinos ... and finally to the pic¬ 
turesque island of Madeira, "Pearl of the Atlantic." 
INCLUDES : Round trip jet from Detroit via TAP 
Porguguese Airlines, 14 nights deluxe hotels, daily 
Continental breakfast, sightseeing of Lisbon, Estoril 
and Madeira, airport transfers, tips, taxes and escort. 
PRICE: $ 579.00 per person 

GREECE September 24 - October 2 

Greece — The Cradle of Civilization — poised between 
myth and history, a bridge connecting the past and 
present. See the Acropolis in all its majesty, crowned 
by the Parthenon with its towering white columns. 

At night visit the Tavernas in the Plaka district, the 
throbbing center of Athens' nightlife, where you can 
drink ouzo and join the dancing and lively singing. 
INCLUDES : Round trip jet from Detroit via Trans 
International Airways, 7 nights deluxe Royal Olym¬ 
pic Hotel, daily Continental breakfast, nightly 
gourmet dinner, halfday Acropolis tour, halfday 
museum tour, airport transfers, tips, taxes and escort. 
PRICE: $ 599.00 per person 

FOR FURTHER INFORMATION CONTACT: 

meadowbrook village mall 
74 n. adams road 
rochester, michigan. 48063 
phone: (313) 375-0900 
(313) 557-6060 

(southfieid line) 
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Request l oin* Union 
Rep . 


one hour off for every hour overtime 
worked. When this is ratified by the 
government, we will be receiving 
what they owe us under the new 
agreement. So keep your pay stubs 
so they can be checked. 

One of the things that is giving us 
some problems is the way some of 
the supervision, and especially the 
per diem ones, are interpreting the 
grievance procedure. Some of it is 
because of ignorance on their part 
and some of them do it because they 
know the new people do not know 
the difference. So I will tell the 
people the procedure that is laid 
down in the contract. 

The problem is Step One of the 
grievance procedure they are 
flogging the most. 

Step One reads: Paragraph 21A — 

‘ ‘ An employee having a grievance or 
one designated member of a group 
having a grievance should first take 
the grievance up with his foreman 
who will attempt to adjust it. 

B. Any employee may request his 
foreman to call his Zone Commit¬ 
teeman to handle a specified griev¬ 
ance with his foreman. The word 


CKD Vacation 

By JACK GARDNER 
District 8 


By AMBY FERREN 

CHEV LINE REPORT 

Well now that we have a new con¬ 
tract and have a good start on a new 
year, I will try to get more articles in 
our Union paper on some of the ac¬ 
tion on our line. 
As everyone is 
well aware by 
now, the Chev 
Line has been 
re zoned. I now 
have the cross 
chain, frame 
line, motor line 
and the main line 
up to the body 
drop only. This 
rezoning was 
due to the elimination of the bridge 
operations at the start of the ’77 
model. Although we have some op¬ 
erations back on the bridge, the 
wheels on supervision of the B-line 
are still maintaining it is going back 
to the Body Shop again. Who 
knows? 

Although I have been around the 
Chassis Plant for some time, I am 
new to a lot of people who I do not 
know yet, but any time anyone has a 
problem, don’t hesitate to ask or tell 
me about it. I would like to remind 
the people that we do not have any 
magic word or crystal ball or any¬ 
thing like that, but we have a con¬ 
tract to live by and so has the Com¬ 
pany and I will to the best of my 
ability police the contract and the 
many problems that arise from day to 
day. 

We have been faced with a lot of 
short hours lately, and there are a lot 
of rumours about when people get 
short work week benefits, and will 
the people have to have 1 year’s 
seniority to be eligible for this bene¬ 
fit. I know we have a lot of people 
who have not got a year and lot of 
people just getting their year in this 
month, but that is the way it is. 

One of the new items in our SWW 
agreement is that on number two 
shift, for instance, we were off on a 
Monday because of the weather and 
some of the people on Material 
Handling worked overtime in the ba¬ 
lance of the week. Well the Company 
can only deduct two hours overtime 
off of your short work week, but this 
SUB agreement has to be okayed by 
the Federal Government first. Up 
until then, we are working under the 
old SUB agreement where they take 


By BRUCE McARTHUR 
Local and Regional 
Councillor 

You would think that Regional 
Council would support the largest 
single taxpayer in the Municipality 
when it came to a decision to replace 
the Regional 
Chairman’s car. 
The Manage¬ 
ment Commit¬ 
tee, after consid¬ 
ering all avail¬ 
able cost options 
decided to re¬ 
commend that a 
new car be 
purchased every 
two years and 
further that the 
vehicle be made in Oshawa. Re¬ 
member all other vehicles would 
normally be tendered with the lowest 
bidder being successful, but the Re¬ 
gional Chairman represents all who 
live in the Durham Region and ought 
to drive a G.M. car for public en¬ 
gagements on behalf of his con¬ 
stituents. 

Many of the Regional Councillors 
took exception to this thinking and 
the debate raged for over an hour. I 
can appreciate the two members 
from Ajax asking that a Chrysler 
product be considered in light of the 
Trim Plant being located there, but 
as I pointed out that General Motors 


specified’ ’ as used in this paragraph 
is interpreted by the parties hereto to 
mean an employee is required to 
“state the nature of his grievance.” 
The foreman will send for the Zone 
Committeeman without undue delay 
and without further discussion of the 
grievance.” 

What some supervisors are doing 
is after you ask for your Commit¬ 
teeman, they try and talk you out of it 
and tell you lots of things to discour¬ 
age you from asking for us, which if 
they do this, it is a direct violation of 
*he Master Agreement, and I want to 
know about it. 

I see we have some new faces as 
supervisors in our own area. They 
continually keep moving these 
people around for one reason or 
another. We have our own opinions 
why they do this. Some of these 
people who have been moved I un¬ 
derstand have the reputation of 
changing everything and everybody 
around, even if everything is work¬ 
ing alright the way it is. 

Well let’s hope we have not got 
some of these people in our area be¬ 
cause any agreements of any kind 
that were made before with John 
LeSurf or anybody else, I will try to 
see that they still live up to them. 

Don’t hesitate to call me any time. 


pays perhaps 8 million dollars annu¬ 
ally in Municipal taxes more than 
Chrysler. I also pointed out that this 
debate hardly did much to instil con¬ 
fidence in the Region by General 
Motors in a time when we in Oshawa 
are trying to encourage the Company 
to expand and keep jobs in our city. 
Gary Herrema, a Councillor from 
Uxbridge, just bought a General 
Motors car, when prior he owned 
another make by simply saying that 
he knew who was paying the bills. 

Well G.M. workers, here is a list of 
people who voted against the pur¬ 
chase of a car which you built: Ajax, 
C. Mason, C. Mackie; Pickering, G. 
Ashe, K. Matheson, A. Robertson; 
Whitby, G. Emm; Scugog, L. Mal¬ 
colm, R. Rose; Newcastle, G. 
Richard, B. Taylor, R. Dykstra. 

I like to think that the person I 
might vote for would support my 
viewpoints, not only on big decisions 
but as well the small. 

BEWARE 

It is amazing how many people 
sign agreements to buy homes with¬ 
out having their lawyer look over the 
document prior. One little rip-off is 
the small print which binds you to 
pay the seller’s lawyer and other 
minor charges. It cost one young 
couple $800 extra. I like to hear of 
these questionable practices so they 
can be exposed quickly. 


Elections for Committeemen and 
Alternate Committeemen will take 
place during the month of March, 
1977, dates forthcoming. Any 
hourly-rated 

primands being 
resolved, not entirely to the satisfac¬ 
tion of all employees but, under the 
circumstances, the best we could 
negotiate. 

WORKING CONDITIONS 

Dates have been negotiated for the 
completion of the letters on working 
conditions negotiated in the 1976 set 
of negotiations. After several meet¬ 
ings with Management, these dates 
have been finalized. Contact your 
committeeman for information on 
such working conditions. 

CKD has seen a reverse in 
scheduled work, going to the 9 sets 
or 2.6jobs, a very healthy sign at the 
time of writing. Management has in¬ 
formed the Union of a two-week 
shutdown of the Export Operation 
during the month of August for a de¬ 
signated vacation period, with the 
exception of a skeleton crew for Rux 
and Sex emergency orders. Nineteen 
weeks of eight hours overtime has 
been proposed by the Company, plus 


casual overtime through the months 
of March, 1977 through to De¬ 
cember, 1977. We will sit down and 
negotiate with Management on how 
to implement such hours. 

A welcome back for the 
employees on their return to the 
West Plant (Return Transfers and 
Placement Cases). 

A belated thanks to the individu¬ 
als, especially Edna Johns and Jan 
Reid, for their efforts on decorating 
and organizing the past Christmas 
and Thanksgiving Dinners. We hope 
the Company will continue this prac¬ 
tice in the future. 

Standard grievances are proces¬ 
sed in CKD. The Company are 
harassing workers by continually 
watching employees 7:00 a.m. to 
4:00 p.m., day after day. 

I personally believe the Company 
are creating jobs to protect a couple 
of foremen and a general foreman. 

A special thanks to District Com¬ 
mitteeman George Dowdle on the 
commendable job he did in negotia¬ 
tions on working conditions 
throughout the plant. Grievance 
procedure hasn’t changed, only for 
the worse. The Third Step Laugh-In 
should be taken completely out of 
the procedure and grievances for¬ 
warded directly to the Fourth Step 
from the Second Step. 

Exercise your rights — Vote in all 
upcoming elections. 

P.S. — The parking for West Plant 
employees is still very precarious. 
The Company is still hesitant to 
police parking lots as stated in the 
letter negotiated in 1976. We feel the 
Company should provide adequate 
parking for all G.M. employees. 


The Municipal Scene 


The IH-SIB 
Problem 

By BRUCE BARRETT 

Here we are in February, finally 
getting benefits for the last few 
people in our zone (out of over a 
hundred) who got delays and denials 
by mistakes the 
UIC and SUB 
made in benefits 
during last sum- 
mer’s model 
change layoff. 

With our 
membership 
doubling around 
this time, 
Brother Keith 
Post and I 
worked very 
closely together on every case to 
make sure all the many, many cases 
got resolved. Handling such cases is 
not formally a part of the commit¬ 
teeman s job, but all the hours spent 
to do this work on our own time was 
well worth it. With the very capable 
assistance of Wilfred Duffield, our 
Local 222 UAW Service Representa¬ 
tive, we have been able to get the 
desired results for 98% of our B Paint 
and Body Shop members. 

I gained a great sense of satisfac¬ 
tion from helping to win the 
thousands of dollars being wrongly 
with-held from our members. And on 
top of this, it has been quite an edu¬ 
cation for me. I find you can study 
and know all the rule books, legisla¬ 
tion, and agreements you want, but 
you really know the job well only 
when you do the job, undertake in¬ 
vestigations, and provide answers 
for 1001 different questions. 

A big part of the UIC-SUB prob¬ 
lem is the 14 day application dead¬ 
line. This means anyone who applies 
when they get back to work, gets no 
money. UIC says their claim can 
then only start on the day their appli¬ 
cation is received and does not issue 
any statement saying your waiting 
time is being served while laid off. 
G.M. says they refuse to pay a penny 
of SUB without that statement from 
UIC. 

s In short, a lot of GM employees 
DID pay all their UIC premium pay¬ 
ments, DID get laid off, but DID 
NOT draw any unemployed benefits 
because UIC and GM slide in this 
14-day application technicality. 

There are troubles at the UIC that 
make matters worse. A large bulk of 
mailed-in applications end up miss¬ 
ing there. They have said at least 
one whole bag of mail from the post 
office turned up missing. To accom¬ 
pany this, thp computer mixes up 
peoples’ files so denial letters are 
sent to people that have no relation 
to the documents UIC actually did 
receive from some people. And so 
on. Altogether, there have been un¬ 
imagined things going on that have 
wrongly penalized people. 

As I have already said, we have 
managed to get UIC to correct all the 
absolute mistakes and pay our mem¬ 
bers in our zone by this late date. To 
avoid the problem in the future, I 
strongly recommend NO waiting 
periods for UIC or SUB, NO appli¬ 
cation deadline technicality, and no 
more computer breakdowns. The 
UIC and GM should take these steps 
if they are serious about truly provid¬ 
ing unemployed benefits. 


RETIREMENTS 


Len Weeks, who retired on January 31st, 1977, after 39.7 
years, is seen here with his fellow workers from Reject and 
Material Handling (Truck Plant). Congratulating him on his re¬ 
tirement is Committeeman Pat Thrasher, who on behalf of Local 
222, presented Len with his cheque. 


George Dunlop of the Sweeping Department retired on 
January 28,1977 after 26 years. George is seen here with his 
Committeeman Amby Ferren, who is presenting him with his 
$100.00 cheque from the Local Union and wishing him all the 
best in his retirement. 
















